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CENTRAL NEW MEXICO COMMUNITY COLLEGE
2021-2022 ANNUAL SECURITY REPORT
Central New Mexico Community College (CNM) is the largest community college in New Mexico
serving over 20,000 students. CNM provides affordable higher education throughout
Albuquerque and Rio Rancho with over 200 certificate, associate degrees and training options.
The Security Department operates 24/7/365 and we work hard to make sure CNM is a safe
place to learn and work.
The mission of the Security Department is to provide a proactive protection program that
addresses the security needs of CNM. We strive to provide effective prevention and deterrence
as the first line of defense for protection for life, property, and general public safety. Authority is
vested in CNM Security Department by the CNM Governing Board. These powers extend to all
campuses and property that CNM owns, leases, and operates.
CNM Security is committed to preventing crime and ensuring the safety of students, faculty, staff
and visitors; and we do this through continued training and community involvement. Officers are
trained in many aspects of crime prevention and community service. It is our belief WE at CNM
must be watchful and look out for others. Maintaining an effective security department is a
community effort. Together we can ensure CNM remains a safe place to meet our shared goals.
CNM Security believes in treating all people with dignity and respect, furthering the core values
of the college: Be Caring, Be Ethical, Be Inspiring, Be Courageous, Be Connected, Be
Exceptional, and Be CNM.
To comply with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act we are required to publish an Annual Security Report (ASR) each year and
distribute to students and employees. The ASR is intended to provide you with information on
safety practices, crime statistics and policies regarding the reporting of emergencies and
campus crime. Should you have any questions, comments or suggestions regarding the
information contained within the ASR please let us know.
Sincerely,
John Corvino
Chief of Security
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CRIME/EMERGENCY REPORTING AND COLLEGE RESPONSE
CNM encourages people to report all crimes in an accurate and timely manner to CNM Security.
Members of the CNM Community may report a crime or emergency to the CNM Security Dispatch Center.
Dispatchers are available 24 hours a day to answer campus community calls. CNM dispatchers monitor
and respond to service and information requests from students, faculty, staff and the public. The
dispatcher(s) will notify and dispatch appropriate units per the incident and enter data as applicable for all
CNM campuses. CNM dispatchers must be NMDPS telecommunicator certified and must maintain the
certification while employed as a CNM Security dispatcher. CNM encourages accurate and prompt
reporting of all crimes to CNM Security for purposes of assessing the crime for distributing a potential
timely warning notice and for disclosure in the annual crime statistics.
If you believe you have been a victim of sexual violence that includes sexual assault, sexual harassment,
domestic violence, dating violence and stalking contact CNM Security immediately to file a report.
Emergency Dispatch can be reached at (505) 224-3001 or 911 from any CNM phone and NonEmergency Dispatch can be reached at (505) 224-3002.
Security can assist you in contacting law enforcement to file a report if you wish; and in obtaining a
Temporary Restraining Order (if appropriate), contacting local shelters for victims of sexual or relationship
violence and contacting appropriate community resources. Security also offers a Safety Escort Service.
Call Non-Emergency Dispatch to have an officer report to your location and escort you to class or any
campus location.
To report a crime or emergency, members of the community should:


Contact the CNM Security Department (preferred):
o Emergency – 505-224-3001 or 911 from any CNM phone
o Non-emergency – 505-224-3002
o Main Campus Security office – Public Safety (PS) Building at 725 University SE
o Security offices at the following campuses: Montoya, South Valley, Rio Rancho,
Westside, Advanced Technology Center (ATC) and Workforce Training Center (WTC)
o Security Speed Dial on all CNM Cisco Phones



Sexual Harassment, sex offenses and other incidents of sexual or relationship violence may also
be reported to:
o Title IX Coordinator/Dean of Students:
 505-224-4342 or 505-224-4000 x51240
 Main Campus – Student Service Building (SSC) Room 201
o Title IX Coordinator/Executive Director of Human Resources:
 505-224-4600 or 505-224-4000 x51294
 Main Campus – Ted F. Martinez Building Room 104

VOLUNTARY, CONFIDENTIAL AND ANONYMOUS REPORTING
CNM does not provide a voluntary, confidential reporting option and does not have pastoral counselors
and/or certified counselors on staff. However, reports may be made anonymously through the “Silent
Witness” program at 505-224-3002. The program was established to bring information of concern to the
attention of Security officials for analysis and to gain knowledge in a timely manner regarding security or
safety matters that could impact our campus. No personal information is collected unless it is voluntarily
provided by the reporting party. Students may submit a complaint using the Student Complaint form at
https://forms.cnm.edu/footprints-forms/student-complaint-form.html. In addition, any concerns,
suggestions or comments may be submitted online at: https://www.cnm.edu/depts/security/contact-cnmsecurity. Anonymous reports may limit Security’s response to a crime.
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RELEASE OF CONFIDENTIAL INFORMATION POLICY STATEMENT
CNM's policy for maintaining confidentiality of student academic records is accordance with the Family
Educational Rights and Privacy Act of 1974 (cnm.edu/student-resources/academic-records/academicrecords-list/FERPA). The Family Educational Rights and Privacy Act (also known as FERPA or the
Buckley Amendment) is legislation enacted in 1974 protecting students' rights to have access to their
education records and protecting the rights to privacy of those records by limiting the transferability of
records without the student's consent. For the latest information about FERPA, see the Department of
Education’s website: https://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html.

STATISTICAL DISCLOSURE OF REPORTED INCIDENTS
Incidents reported to CNM Security that fall into one of the required reporting classifications as defined by
the Clery Act will be disclosed as a statistic in the crime table within this annual security report published
by the CNM Security Department. Disclosures of crime statistics do not include personally identifying
information about a victim.

REPORTING A CRIME TO LOCAL LAW ENFORCEMENT
A person reporting a crime to CNM Security has the right to report the crime to the Albuquerque Police
Department and/or New Mexico State Police by calling 911. CNM security officers regularly discuss this
option with the victim of a crime and will assist the victim with that process if they wish.

OFF-CAMPUS CRIME
The CNM Security Department is not contacted by the Albuquerque Police Department or other local law
enforcement agencies when criminal activity off-campus involves CNM students.

MONITORING OF NON-CAMPUS STUDENT ORGANIZATIONS
CNM’s officially recognized student organizations do not have non-campus facilities/residences.
However, the CNM Security Department may aid local enforcement agencies if any CNM students are
involved in crimes outside of our on-campus geography.

CNM SECURITY’S AUTHORITY AND JURISDICTION
Enforcement Authority
Authority is vested in CNM Security Department by the CNM Governing Board. These powers extend to
all campuses and property that CNM owns, leases, and operates. The Security Department is
responsible for the protection of life and property and investigating all campus crimes. Major crimes are
investigated in cooperation with local law enforcement authorities. Officers are trained in many aspects of
crime prevention and community service.
Within their jurisdiction — which includes all property owned, leased or controlled by CNM — campus
security officers have the authority to enforce all regulations and policies within the campus environment.
The Security Department works closely with the Dean of Students and Human Resources regarding
violations of CNM regulations. The Security Department also works closely with the Albuquerque Police
Department, Bernalillo County Sheriff's Office, Rio Rancho Department of Public Safety, Sandoval County
Sheriff’s Office, New Mexico State Police, and Albuquerque Public Schools Police Department on
incidents occurring on or near the campus.

Arrest Authority
The CNM Security Department does not have sworn police officers. CNM security officers do not have
the authority to arrest. However, security officers will assist local law enforcement officers for incidents
occurring on or near a CNM campus.
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Jurisdiction
The CNM Security Department’s jurisdiction includes all property owned, leased or controlled by CNM.
Security officers will assist with incidents that occur on public property adjacent to and accessible from
on-campus property.

Criminal Background Checks
CNM conducts background checks on finalist candidates prior to making a final offer of employment.
CNM follows all applicable federal, state, and local laws governing employment and background
screening in all respects.

SECURITY OF AND ACCESS TO CAMPUS FACILITIES
Regular Practice
CNM’s normal business hours are Monday through Friday from 8:00 a.m. to 5:00 p.m. Classes run from
7:00 a.m. to 10:00 p.m. Monday through Friday and Saturday 8:00 a.m. to 6:00 p.m. In general, the
school is closed from 10:00 p.m. to 6:00 a.m. Monday through Saturday and all-day Sunday. The College
is closed on designated holidays. In general, access to school facilities during this time must be prearranged by submitting a Facility Usage Authorization Notification (FUAN) form and calling Security. The
CNM Security Department operates 24 hours per day, 365 days per year.
The Deputy Chief of Security or designee controls the key control policy and access to buildings. Master
keys are restricted to Security Department/critical staff. Security alarm systems are managed through
CNM Security. CNM students, faculty and staff have access to academic, recreational and administrative
facilities on campus. The general public may attend cultural and recreational events on campus with
access limited to the facilities in which these events are scheduled.
COVID-19 Practice
CNM’s Return to Campus (RTC) Plan provides a roadmap for bringing our students, employees, and
community back to campus during the COVID-19 pandemic. The health of the CNM family is our prime
concern and returning to—and remaining on—campus will be contingent on a variety of factors, including
local and federal protective orders and guidelines. The RTC Plan is a phased plan, meaning that a return
to campus will be gradual, and occurring in stages. Employees and students can review the latest Return
to Campus phase at https://return.cnm.edu/.

MAINTENANCE OF CAMPUS FACILITIES
Security officers regularly patrol the grounds and buildings on campuses using stationery surveillance,
vehicle, foot, and bike patrols. In addition, Security Dispatch utilizes video camera surveillance. Officers
check all appropriate doors, alarms, gates, institute vehicles, physical property, facilities, fire
extinguishers, lighting etc., and as appropriate shall ensure that all doors, windows, access points, and
alarms are secured or set when not being utilized. Lighting inspections are conducted by the Security
Department on a regular basis to address any lighting concerns. Security officers complete work orders
for repairs as needed to continually maintain facility security needs. Physical Plant Department (PPD)
personnel maintain CNM facilities with additional concern for safety and security. PPD maintenance staff
also conduct visual lighting surveys. The CNM campuses are well-lit and further improvements in campus
lighting are continually being made.

CNM SECURITY TRAINING
The CNM Security Department provides comprehensive training to all officers to meet the requirements
defined in the Department Standard Operating Procedures Manual. All new officers undergo a four-week
On-the-Job Training program, as well as an orientation. Officers are trained in many aspects of crime
prevention and community service. Officers also receive the following trainings: CPR/AED, Lifesaver/
Stop the Bleed Training, Level I and Level II Security Guard, Report Writing, Fire Extinguisher,
Evacuation and Incident Command. Some trainings may be postponed due to COVID-19 restrictions.
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CNM SECURITY’S WORKING RELATIONSHIPS WITH OTHER LAW ENFORCEMENT
AGENCIES
The CNM Security Department maintains a close working relationship with the Albuquerque Police
Department, Rio Rancho Department of Public Safety, Bernalillo County Sheriff’s Office, Sandoval
County Sheriff’s Office, New Mexico State Police, the University of New Mexico Police Department and
Albuquerque Public Schools Police. CNM Security is comfortable with and capable of reaching out to
these responsive law enforcement entities for support and assistance as it relates to the safety and
security of the campus community. CNM security officers and local law enforcement officers
communicate regularly on the scene of incidents that occur in and around the campus area.

Written Memorandums of Understanding with Local Police
CNM Security Department does not have written memorandums of understanding with local police.
However, the Security Department leadership team is comprised of retired law enforcement and are
active members of the School Threat Assessment Team, Joint Terrorism Task Force, and the local
neighborhood watch. Our Department is notified by local law enforcement if a possible threat is near our
area and may request us to lockdown a campus. The Security Department supervisors are also signed
up to receive emergency notifications from the University of New Mexico, which has facilities near our
Main and Rio Rancho campuses.

CRIME LOG
The CNM Security Department makes the Crime Log open to public inspection during normal business
hours (Monday through Friday, from 8am to 5pm) at each campus with a Security office. The Crime Log
is updated every two business days, except during holidays or school closures. Any portion of the crime
log that is older than 60 days is made available for public inspection within two business days of a
request. The Crime Log contains all crimes reported to Security within our required geographic locations.
The information in the crime log typically includes the incident number, crime classification, date reported,
date occurred, general location of crime, and disposition of each reported crime. No personally
identifying information is included in the Crime Log. Faculty, staff, and students are encouraged to review
the log periodically to become more familiar with the types and locations of criminal incidents that may
impact the College’s campus community.

PREPARATION OF ANNUAL DISCLOSURE OF CRIME STATISTICS & CLERY
COMPLIANCE
The CNM Security Department is responsible for preparing the Annual Security Report (ASR). The
responsibility is designated to the Clery Compliance Manager. The ASR contains safety and security
related policy statements and crime statistics. The procedure for preparing the annual disclosure of crime
statistics include reporting statistics to the CNM Community obtained by Campus Security, personnel
designated as Campus Security Authorities (CSAs), and local law enforcement. Referrals and arrests for
drug, liquor, and weapons law violations are received primarily from the Dean of Students Office and
Human Resources. CNM does not have professional or pastoral counselors.
A written request for statistical information is made on an annual basis to all Campus Security Authorities
(as defined by federal law) and law enforcement agencies. CSAs are also informed in writing and/or
through training to report crimes to CNM Security in a timely manner in order for those crimes to be
evaluated for timely warning purposes. A Campus Security Authority or CSA is a Clery-specific term that
encompasses four groups of individuals and organizations associated with an institution:
• A campus police department or a campus security department of an institution
• Any individual or individuals who have responsibility for campus security but who do not
constitute a campus police department or a campus security department (e.g., an individual who
is responsible for monitoring the entrance into an institutional property)
• Any individual or organization specified in an institution’s statement of campus security policy as
an individual or organization to which students and employees should report criminal offenses
• An official of an institution who has significant responsibility for student and campus activities,
including, but not limited to, student housing, student discipline, and campus judicial proceedings.
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An official is defined as any person who has the authority and the duty to take action or respond
to particular issues on behalf of the institution.
All statistics are gathered, compiled, and reported to the college community through the ASR, which is
published by CNM Security no later than October 1st of each year. The annual crime statistics published
in the ASR are also submitted to the Department of Education (ED). The statistical information gathered
by the Department of Education is available to the public through the Department of Education website.
CNM Security notifies every enrolled student and current employee by email on an annual basis informing
them of the availability of the Annual Security Report. The email includes a brief summary of the contents
of this report. The email also includes the address for the CNM Security website where the Annual
Security Report can be found online, and notification that a physical copy may be obtained by making a
request to CNM Security by calling (505) 224-3002 or in person at the Public Safety Building (CNM Main
Campus). The report is also made available to prospective students and employees by request.

Specific Information about Classifying Crime Statistics
The statistics in the ASR are published in accordance with the definitions and many of the standards and
guidelines used by the FBI Uniform Crime Reporting Handbook, National Incident-Based Reporting
System (NIBRS), relevant federal law (the Clery Act), and applicable State law.

Clery Act Crimes
The crimes the Clery Act requires for inclusion in the Annual Security Report for distribution to the CNM
community include:
 Criminal Homicide (Murder, Negligent/Non-Negligent Manslaughter)
 Sexual Assault (Rape, Fondling, Incest, Statutory Rape)
 Robbery
 Aggravated Assault
 Burglary
 Motor Vehicle Theft
 Arson
 Dating Violence (VAWA)
 Domestic Violence (VAWA)
 Stalking (VAWA)
 Liquor Law Violations
 Drug Related Violations
 Weapons Violations
Hate Crimes for Clery Act purposes include any of the following offenses that are motivated by bias:
 Murder and Non-negligent manslaughter
 Sexual Assault
 Robbery
 Aggravated Assault
 Burglary
 Motor Vehicle Theft
 Arson
 Larceny – Theft
 Simple Assault
 Intimidation
 Destruction/Damage/Vandalism of Property
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Geography Definitions from the Clery Act
On-Campus
 Any building or property owned or controlled by an institution within the same reasonably
contiguous geographic area and used by the institution in direct support of or in a manner related
to the institution’s educational purposes, including residence halls; and
 Any building or property that is within or reasonably contiguous to the area identified in paragraph
above, that is owned by the institution but controlled by another person, is frequently used by
students and supports institutional purposes (such as a food or retail vendor).
Non-Campus Building or Property
 Any building or property owned or controlled by a student organization that is officially recognized
by the institution (i.e. privately owned fraternity); or
 Any building or property owned or controlled by an institution that is used in direct support of or in
relation to the institution’s educational purposes, is frequently used by students, and is not within
the same reasonably contiguous geographic area of the institution.
 Any buildings or properties under temporary control during institutionally sponsored short-stayaway domestic or international trips for students of more than one night or buildings or properties
under temporary control during institutionally sponsored domestic or international trips for
students to repeated locations (i.e. the hotel used by the students).
Public Property
 All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is within
the campus or immediately adjacent to and accessible from the campus or on-campus
property/facilities. The CNM crime statistics do not include crimes that occur in privately-owned
homes or businesses adjacent to the campus boundaries.
On-campus Student Housing Facility
 CNM does not have on-campus student housing facilities.
Reasonably Contiguous
 Refers to a building or property an institution owns or controls that is in a location that students
consider to be, and treat as, part of the “campus.” Generally speaking, it is reasonable to
consider locations within one mile from the core or main campus border to be reasonably
contiguous with the campus.
CNM Campuses
CNM is the largest community college in New Mexico and provides year-round instruction. There are
nine total facilities in Albuquerque and Rio Rancho.
Main Campus, 525 Buena Vista SE
Advanced Technology Center (ATC), 4700 Alameda Blvd NE
FUSE Makerspace, 101 Broadway NE, Suite 3100
Joseph M. Montoya Campus, 4700 Morris NE
South Valley Campus, 5816 Isleta Blvd SW
STEMulus Center, 20 First Plaza Galleria NW
Westside Campus, 10549 Universe NE
Workforce Training Center (WTC), 5600 Eagle Rock Ave NE
Rio Rancho Campus, 2601 Campus NE, Rio Rancho

Unfounded Crimes
If a crime is reported as occurring On Campus, in or on Non-campus buildings or property, or on Public
Property, and the reported crime is investigated by law enforcement authorities and found to be false or
baseless, the crime is considered to be "unfounded." Only sworn or commissioned law enforcement
personnel may unfound a crime after a thorough investigative process. CNM Security does not have
sworn or commissioned law enforcement personnel.
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On-Campus Housing Statement
CNM does not offer on-campus student housing. Per Clery Act regulations, our Annual Security Report
does not require an annual Fire Report or Missing Student procedure.

RESPONSIBILITIES OF THE CNM COMMUNITY FOR THEIR OWN PERSONAL SAFETY
The Security Department hosts a number of trainings open to the CNM Community and has information
tables at the start of each term to provide information on security resources available and helpful tips to
prevent crime for students, staff and faculty. Some of these trainings include Lifesaver/ Stop the Bleed,
Active Shooter, and evacuations drills. In-person trainings may be postponed or cancelled if COVID-19
restrictions are in place during the academic year.
The CNM Security Department works hard to prevent crime; however, members of the CNM community
must assume responsibility for their own personal safety and the security of their personal property. CNM
students and employees are encouraged to participate in the trainings listed below, as well as review the
Crime Prevention Tips listed for guidance.
Information Tables
To provide students and employees with security and safety information, the Security Department tables
at the start of each term. The information tables are a great way to inform the CNM community about
available security resources and how to report a crime. Information about the annual security report and
resources available for victims of sexual assault are available.
Online Training
All new CNM employees are required to complete the General Campus Safety & Emergency Response,
Title IX and Sexual Misconduct, and Harassment Prevention online trainings within 30 days of
employment. The General Campus Safety & Emergency Response curriculum provides basic knowledge
on how to handle emergency situations at CNM. This curriculum provides insight and instruction on how
to handle most emergency situations that could arise on campus from campus evacuation to active
shooter.
Active Shooter Training
The Active Shooter training focuses on Situational Awareness; the Mindset of an Active Shooter; the
practice of Run, Hide or Fight; and Law Enforcement Response. The training concludes with a practical
exercise and is open to all students and employees. Training is held each year and by request.
Employees also complete the online General Campus Safety & Emergency Response training that
highlights Active Shooter (Run Hide Fight protocol).
Lifesaver/ Stop the Bleed Training
The Lifesaver/Stop the Bleed training is provided by Albuquerque Fire Rescue and the CNM Security
Department and is open to all students and employees. The training teaches participants how to help in a
bleeding emergency before professional help arrives.
Basic Self Defense Training
The Basic Self Defense training covers practical ways for individuals to defend themselves against
common attacks. The training is conducted by the Chief of Security and is provided when requested by
CNM departments and schools.
Campus Safety Awareness Month
Each year, a number of activities are scheduled during Campus Safety Awareness Month. The activities
provide security and safety information, opportunities for students and employees to get to know their
Security officers, and workshops on sexual assault, domestic violence, the Clery Act, etc.
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Crime Prevention Tips
By using the following crime prevention tips, you can greatly reduce criminal incidents at home and on
campus:
 Call the police / security immediately if you see or hear something suspicious.
 In an emergency, or when a crime is in progress, call (505) 224-3001, or dial 911 from any CNM
phone.
 Keep your possessions in sight at all times. Don't leave books or backpacks unattended.
 Do not take wallets, money, and jewelry into athletic facilities and store them in lockers, which
thieves target.
 Mark your property. Place marks inside books and on other valuable items for easier
identification.
 Be aware of your surroundings, other people around you, and places where someone could be
hiding.
 Be alert to potential danger. If something doesn't look or feel right, trust your instincts and leave.
 If you are working late or have a late class, call Security or ask a co-worker or classmate for an
escort to your vehicle.
If You Are a Victim of a Crime:
 Don't panic or show signs of anger and fear. Remaining calm is your best alternative.
 Don't get into a power struggle over your personal valuables. It is not worth the risk of serious
injury or death.
 Try to get a good description of your aggressor, starting from the top down or bottom up,
including: age, race, complexion, build, height, weight, and clothing type and color.
 Call the police / security immediately when you can safely do so.
 Dial 911 from any campus phone or (505) 224-3001. Identify yourself, your location, and let them
know if you need medical attention.

Personal Safety
Two key fundamentals of personal safety are:
 Awareness
o Be alert. Know who or what is around you. Present a calm and confident image. Make
brief eye contact with people around you. If a situation makes you uncomfortable, leave
as quickly as possible.
 Having a Plan
o If you have a plan you can react appropriately to the threat at hand. Keep your plan
simple, and once you have a plan, COMMIT yourself to it. And remember: if FLIGHT is
an option, it is ALWAYS the best option.

INCREASE YOUR PERSONAL SAFETY
Walking, Jogging, and Biking















Carry a cell phone.
Walk with a friend whenever possible.
Remain alert.
Keep your head up. Make brief eye contact with everyone you meet.
Use public walkways and avoid shortcuts, especially at night.
Be aware of places along your route that could conceal a criminal (shrubbery, building recesses,
etc.)
Make sure someone knows when you leave and when to expect you back.
Vary your route and schedule.
Don't wear headphones. They can distract you from potential threats to your safety.
Use a fanny pack to store personal items. Do not carry or wear flashy jewelry or lots of cash.
If you think you are being followed, cross the street. Head for a well-populated and well-lit area at
night.
Wear clothing that will allow you maximum mobility if it is necessary to run. Be prepared to drop
your valuables (heavy books, packages, etc.) since these can slow you down.
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Vehicles

















Carry a cell phone.
Keep your car in good running condition to avoid breakdowns.
Keep at least a half tank of gas in your car at all times.
Drive with your car doors locked and windows rolled up.
Never give rides to hitchhikers.
Lock valuables in the trunk of your car.
Don't leave mail in your vehicle with address labels visible, as someone could learn where you
live.
For women, avoid leaving articles of clothing hanging in your car that could identify your gender.
Avoid vanity plates that can identify you by gender.
If someone is following you, especially at night, drive to the nearest police or fire station, open
gas station or other business. Choose a well-lit area. Turn on your flashers and honk your horn to
attract the attention of others.
Before exiting your car, look around to see if there are any threats to your safety.
Park in well-lit, heavily traveled areas if possible. If you know you will be staying late, park near
lights in the morning. If there are no spaces near lights, move your car to a better location at noon
or when other employees begin to leave for the day.
Upon approaching your car, look for potential threats to your safety. Look alongside, around and
underneath your car. Check the interior before you open the car door for someone who may be
hiding inside.
If you observe someone or think someone is in your car, do not approach. Instead, leave as
quickly as you can and call the police.

Buses









Remain alert.
Travel with a friend whenever possible.
Look for bus stops that are frequently used, well-lit and near an open business.
Try to sit near the driver if possible.
Be aware of who gets on or off a bus with you. If you feel uncomfortable, head for a place of
safety (open business, etc.)
If you are verbally or physically harassed, attract attention: scream, talk loudly, or use a whistle or
personal panic alarm.

Elevators







Have a plan if you are threatened. Know escape routes from the floor you are on.
Never get on an elevator with anyone who makes you feel uneasy. If you are already on an
elevator and someone entering makes you uneasy, get off.
When others get on an elevator with you, wait for them to push their floor buttons first.
If you notice that a person in the elevator has not pushed a floor button, do not get off at your
floor. Instead, go to the main floor and seek out a place of safety. Report the suspicious activity to
the police.
Always try to stand in front of the elevator control panel. If your safety is threatened push every
floor button simultaneously. With the doors opening at several floors, your opportunity to escape
and seek help increases.

Automated Teller Machines







Never write your PIN on your card or on a piece of paper in your wallet. Instead, commit the
number to memory.
Position your body directly in front of the ATM to prevent someone from observing your PIN as
you enter it.
Promptly pocket your cash and always take your receipt when your transaction is complete.
If you suspect someone is following you, head directly for a place of safety.
Avoid using ATMs at night. Look for businesses with an ATM inside. These locations offer
increased safety.
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If you must use an ATM at night, make sure you have a friend with you. Be especially aware of
your surroundings and alert to potential threats to your safety (cars or vans parked near the
machine, people loitering, etc.).

TIMELY WARNINGS AND EMERGENCY NOTIFICATIONS
CNM is required to issue Emergency Notifications and Timely Warnings when appropriate to comply with
the Clery Act. Notifications and Warnings are intended to keep students and employees informed about
threats to their safety and health in a manner that allows them to protect themselves.

Timely Warnings
A Timely Warning may be issued when a crime is reported to Security, campus security authorities, or
local police agencies and is considered to represent a serious or continuing threat to students and
employees. Timely warnings will be issued once pertinent information is available, which withholds the
names of victims as confidential, and that will aid in the prevention of similar occurrences.
The decision to issue a timely warning is done on a case-by-case basis as soon as pertinent information
is available. The Chief of Security or designee evaluates reported incidents to determine if there is an
ongoing threat to the CNM community and if a timely warning needs to be issued, with consultation from
the Vice President for Finance and Operations or President’s Office. The following factors are used to
determine if a timely warning is issued: the nature of the crime, if there is a continuing danger to the
campus community, and the possible risk of compromising law enforcement efforts.
The Executive Director of Marketing and Public Relations or designee from the Marketing and
Communications Office (MCO) is responsible for timely warning distribution. CNM’s timely warning
system is AttentionCNM and is capable of mass communication via email, SMS text messaging, voice,
and social media platforms. MCO develops the content for timely warnings with the information provided
by the Chief of Security or designee and determines the mode of communication in which the warning is
distributed to the CNM community.

Emergency Notifications
Upon confirmation of a serious incident that poses an immediate threat to the CNM community an
Emergency Notification will be issued through several methods including the AttentionCNM emergency
notification system and the CNM website. CNM will, without delay, and taking into account the safety of
the community, determine the content of the notification and initiate the notification system, unless issuing
a notification will, in the professional judgment of responsible authorities, compromise efforts to assist a
victim or to contain, respond to, or otherwise mitigate the emergency.
The Chief of Security or designee will confirm a significant emergency or dangerous situation by
analyzing the totality of the circumstances. The decision to issue an emergency notification may be made
in coordination and consultation with the Vice President for Finance and Operations or President’s Office.
The Chief of Security or designee may send out the first emergency notification for certain emergency
situations without consultation; all follow up notifications will be distributed by the Marketing and
Communications Office (MCO).
The Executive Director of Marketing and Public Relations or designee determines the content of the
notifications, and the mode of communication for distribution appropriate for the incident with guidance
from the Chief of Security or designee. Updates and revised health and safety guidance will be
distributed, as necessary, throughout the duration of the incident. Emergency notifications are not
segmented; notifications will be sent to all contacts in the AttentionCNM database.

Off-campus Emergencies
CNM Security Dispatch often receives emergency information from the Albuquerque Police Department
and UNM Police Department regarding incidents that could impact the safety of the CNM community.
When appropriate, CNM Security may notify the campus community of off-campus threats that could
represent a threat to the health or safety of students and employees.

2021-2022 Annual Security Report ● Security Department ● Central New Mexico Community College

13

Emergency Notification System
CNM uses the emergency notification system RAVE to provide alerts. Branded for the college community
as AttentionCNM, the system is capable of mass communications via email, SMS text messages, voice,
and social media. Students and employees are encouraged to update their contact information to ensure
they receive timely alerts. The alerts provide important information about emergency situations,
evacuations, weather delays or closures, and other urgent situations.

AttentionCNM Registration
On a regular basis, the contact information on file for all CNM students and employees is automatically
entered into the emergency notification system. To add or update a cell phone number for AttentionCNM
alerts, log into myCNM, look for the "AttentionCNM" logo in the bottom right of the page, and click on
"Please Update Your Cell Phone Number for Emergency Texts." External community members, family of
students, or visitors to CNM may register to receive CNM emergency text alerts by texting “CNMAlerts” to
67283 or 226787.
Message and data rates may apply. Text messages are sent on an as-needed basis. This service is
provided per the Terms of Use and Privacy Policy. Text STOP to 67283 or 226787 to cancel or HELP for
tech support.

EMERGENCY PREPAREDNESS OVERVIEW
CNM’s Emergency Manager is responsible for overseeing and coordinating all emergency planning and
management operations for the College in accordance with national, state, and local emergency
preparedness requirements and standards. The Emergency Manager reports to the Chief of Security and
works to develop formalized and comprehensive programs which includes the updated Emergency
Operations Plan (EOP). The Emergency Operations Plan provides a framework for the delivery and
coordination of preparedness, response, recovery, and mitigation assistance to the college community
and individuals impacted by an emergency/disaster situation affecting CNM and to return to normal
conditions as soon as possible. CNM is firmly committed to planning for emergencies.
CNM emergency procedures and evacuation procedures are available on the CNM website at
https://www.cnm.edu/depts/security/emergency-procedures and are referenced in this Annual Security
Report.

TESTING, EXERCISE PREPAREDNESS DRILLS, AND TABLE-TOP EXERCISES
The CNM emergency notification system, AttentionCNM is tested each spring and fall term. Students,
staff and faculty may be notified in advanced of each test. An evaluation of the test is conducted by
CNM’s emergency notification system administrators to determine if the test was successful and if
adjustments need to be made to the system or the messaging.
CNM Multi-use building (APS/NACA) evacuation drills are based on APS requirements and are subject to
change. Currently, two fire drills, one shelter in place drill and one off-site evacuation drill are conducted
once a week for the first four weeks, and two fire drills and two emergency drills determined by the
school. Evacuation drills for CNM Academic buildings are conducted twice a year and once a year for
administrative buildings. These drills may be announced or unannounced and are conducted by the
Associate Director of Safety and Environmental Health, assisted by Security. Evacuation drills may be
postponed or cancelled due to COVID-19 restrictions.
Table-top exercises are conducted with CNM Security supervisors throughout the year. The table-top
exercises provide an opportunity to test CNM’s emergencies procedures with probable scenarios. The
goal is to evaluate the effectiveness and efficiency of the team and current procedures. These exercises
may be announced or unannounced and are conducted by the Emergency Manager.
Testing of our emergency notification system and table-top exercises are documented in our institution’s
Testing of Emergency Response and Evacuation Procedures Log. The log is located in our Dispatch
Center.
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EVACUATION AND EMERGENCY PROCEDURES
Evacuation Procedures
The CNM Security Department has issued a specific set of guidelines for all students, faculty, staff and
visitors to follow in the event that an active shooter or a similar threat is present on any CNM campus, as
well as other emergency situations.

Emergency Procedures
Steps to take in all emergency situations
1. Remain calm
2. Gather the information:
a. Where are you? Campus, Building and Room Number
b. What is happening (for example: type of emergency, such as fire; medical or
psychological crisis; and/or criminal activity)?
c. Give name or description of individual(s) involved.
3. Contact CNM Security by dialing:
a. 911 from any CNM phone
b. 505-224-3001 if using a cell
4. If possible for you to remain safely, remain with person in crisis.
5. Do not move victims until emergency response personnel arrive.

Building Evacuation
Please follow these rules:
 Remain calm and avoid panic.
 Evacuate immediately at the sound of the alarm or verbal order to evacuate.
 Take personal ID, purse or medicines with you – leave everything else.
 Close but DO NOT LOCK doors as you leave. Leave lights on.
 Know the locations of at least two exits. During an emergency walk to the nearest exit and
evacuate the building.
 Walk in an orderly but rapid manner, forming evacuation lines if possible. Bring any visitors with
you.
 Alert others around you, but do not proceed to another area of the building to evacuate with
friends.
 Walk directly out of the building.
 If possible, move any obstructions found in passageways or exits out of the exit path.
 Go to your emergency assembly point designated by your supervisor or instructor outside the
building and wait there. Stay together in a group with your class or work section if possible. Do
not leave the area unless you are told to do so by your CNM security officers or emergency
response personnel (police or fire personnel).
 Account for all persons known to have been in your area at the time of the evacuation. IS
EVERYONE OUT? Report to emergency personnel anyone you believe may still be in the
building.
 Do not re-enter the building until notified by your security personnel to do so. Fire personnel
often silence the alarm in order to communicate with each other. Silencing the alarm is NOT a
signal for you to re-enter the building.
 Wait for “ALL CLEAR” orders to return to building, or the “LEAVE CAMPUS” order to evacuate
the campus.
 Do not leave for the day unless authorized to do so by emergency personnel (police and/or fire
personnel) or CNM Security.
PLEASE DON’T
 Panic or run
 Use an elevator
 Take personal valuables, equipment or paperwork
 Congregate outside the building exit
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Do not leave campus without checking in at the Emergency Assembly Point.

Fire Procedures
In case of fire, ANYONE MAY PULL THE FIRE EVACUATION ALARM and assist in evacuating the
building.
1. Remain calm.
2. Designate someone to contact CNM Security.
a. 911 from any CNM phone
b. 505-224-3001 if using a cell
3. Evacuate the building in an orderly but rapid manner.
4. Do not attempt to enter smoke-filled or “hot” rooms.
5. Do not use the elevators to evacuate building.
6. Go to your emergency assembly point designated by your supervisor or instructor outside the
building and wait there. Stay together in a group with your class or work section if possible. Do
not leave the area unless you are told to do so by your CNM security officers or emergency
response personnel (police or fire personnel).
7. Account for all persons known to have been in your area at the time of the evacuation. IS
EVERYONE OUT? Report to the emergency personnel anyone you believe may still be in the
building.
8. Do not re-enter the building until notified by your security personnel to do so. Fire personnel
often silence the alarm in order to communicate with each other. Silencing the alarm is NOT a
signal for you to re-enter the building.
9. Wait for “ALL CLEAR” orders to return to building, or the “LEAVE CAMPUS” order to evacuate
the campus.
10. Do not leave for the day unless authorized to do so by emergency personnel (police and/or fire
personnel) or CNM security officers.
EVERYONE MUST EVACUATE WHEN ORDERED; NO EXCEPTIONS!

Classroom Evacuation
1. In general, a building evacuation is initiated by the audible/visual fire alarm system or by verbal
instructions from a safety monitor or security officer, or via official communications (text, email) in
the building. Faculty members are responsible for:
a. Orderly classroom evacuation as part of the building evacuation and
b. Accounting for students – take a headcount (preferably, attendance) at every class
session.
2. Remain calm.
3. Evacuate classroom immediately by directing students to the nearest exit door (or stairwell if in a
multi-story building).
4. Do not use elevators!
5. Do not attempt to enter smoke-filled or “hot” rooms.
6. Instructors are responsible for all mobility impaired and non-ambulatory individuals in their
classes.
a. Instructors will need to assign three people to assist with this procedure.
b. In multi-story buildings, two people will accompany any individual using a wheelchair to
the nearest Safe Haven and, if it is safe for them to do so, these students will stay with
the individual until a security officer or emergency response personnel arrive. Do not
attempt to move any individual from a wheelchair or attempt to carry a wheelchair and
individual down stairways, unless it is absolutely necessary for the safety of the
individual.
c. Designate a third student to assist individuals with disabilities who can walk with
assistance. These individuals should evacuate as quickly as possible with the assistance
of the instructor-designated student.
7. Take your grade book and all personal items.
8. Take personal ID, purse or medicines with you – leave everything else.
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9. Guide students out of the building to an area adjacent to the assigned emergency assembly
point.
10. Take attendance or headcount again.
11. Report any students unaccounted for to the emergency response personnel at the assigned
emergency assembly point.
12. Await “ALL CLEAR” to re-enter the building or “LEAVE CAMPUS” for class dismissal and campus
evacuation.
13. Do not leave for the day unless authorized to do so by emergency personnel (police and/or fire
personnel) or CNM security officers.
THERE ARE NO EXCEPTIONS TO THE ORDER TO EVACUATE!

Bomb Threat Procedures
In the event a bomb threat is received by telephone, the following procedures will be followed:
1. Employee receiving bomb threat should remain calm!
2. Write down the number displayed on caller ID display of your telephone if available.
3. Attempt to identify background noises that may help to determine location from where call is
made, such as traffic, music, laughter, etc.
4. An educated guess should be made such as SEX, AGE, RACE, VOICE OR ACCENT of the
caller, or if a disguised voice was used.
5. Employee should ask the caller what TIME the bomb is scheduled to explode, the LOCATION of
the bomb and, if possible, the REASON for the threat.
6. Employee receiving the call should complete the “Bomb Threat Checklist” while the details are
still fresh in their memory (https://www.cnm.edu/depts/security/documents/cnm-emergencyprocedures-info-sheets).
7. Employee should immediately notify the SECURITY OFFICE at Ext. 43001. Security will notify
the Administration and the Marketing and Communications Office. DO NOT USE A CELL
PHONE.

What to Do If an Active Shooter Is Present
In general, how you respond to an active shooter(s) will be dictated by the specific situation. The following
information has been prepared to provide CNM students, staff and faculty with recommended guidelines
on emergency actions that can be taken in the event an armed individual enters a building and starts
shooting. These guidelines are based on the practices and policies of numerous colleges and
universities.
If it is possible to do so safely, exit the area immediately when you become aware of an “active shooter”
moving away from the immediate path of danger, and take the following steps:


Notify anyone you may encounter to exit the building immediately. Do not activate a fire alarm.



Evacuate to a safe indoor/outdoor area away from the danger and take protective cover. If
possible, go to another campus building. Stay there until assistance arrives.



Call 911 or x43001 from any campus phone and provide the dispatcher with the following
information:
o
o
o
o
o
o

Your name
Location of the incident (be as specific as possible)
Numbers of shooters (if known)
Identification or description of shooter(s)
Your exact location
Injuries to anyone (if known)

If you are directly involved in an incident and exiting/leaving the building is not possible, the following
actions are recommended:



Go to the nearest room/office
Close and lock/barricade the door, if possible
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Turn off the lights
Seek protective cover, i.e.; behind desks, tables
Put your cell phones on silent mode, use only to communicate with emergency personnel
Keep quiet and act as if no one is in the room.
Do not answer the door; wait for the arrival of a police officer/security officer to escort you to
safety. They will identify themselves and will be clothed in police attire.
Call 911 or x43001 from any campus phone and provide the dispatcher with the following
information:
o Your name
o Your location (be as specific as possible)
o Number of shooters (if known)
o Identification or description of the shooter(s)
o Number of persons who may be involved
o Injuries if known

Please be aware that if you are safely locked in an office or classroom, police/security officers may take
some time to get to you. This is because the priority is to stop the threat. The fact that you may not hear
or see officers right away could mean you are safely away from the immediate danger. Wait patiently until
a uniformed law enforcement/security officer gives an all clear. Once you are rescued, the officers will
guide you to safety. If you are staged away from the incident, do not leave the area until instructed to do
so by a police/security officer. They may want to interview you to obtain information.

What to Expect from Responding Officers
Law enforcement officers responding to an active shooter are trained to proceed immediately to the area
in which shots were last heard and engage and neutralize the shooter(s) to end the shooting as quickly as
possible. The first responding officers may be in teams; they may be dressed in their normal police patrol
uniforms, or they may be wearing specialized tactical gear, i.e., helmets, vests, the officers will be heavy
armed with assault rifles, shot guns or hand guns. Do exactly as the officers instruct. Remember they are
focused on stopping the active shooter and creating a safe environment.
CNM security officers WILL NOT enter the area without the escort of police officers. The security officer(s)
will assist with lock downs, evacuations (if the order is given), crowd control and will assist EMS with the
injured if applicable.

Keeping Updated During an Emergency
If an active shooter incident develops, CNM will implement its emergency notification system, to alert the
CNM community. Timely warnings/information will be distributed as the incident progresses from
beginning until the all-clear is given.

Lockdown Procedures
A lockdown of a building and or campus is a “sheltering in place” technique utilized to limit human
exposure to an apparent life-threatening, hostile or hazardous situation on or near a CNM campus. Such
a procedure exists to protect human life and property against a threatening situation involving an active
shooter. A lockdown will be declared by the Security Department after conferring with administrative
representative(s). You will be notified through the CNM emergency notification system when a lockdown
is announced.
Timely warnings/information will be distributed as the incident progresses from beginning until the all-clear
is given. A modified lockdown can be called by the Security Department. This is utilized when the threat is
known to be outside CNM property (i.e. police in the area looking for a violent offender with a gun or a
violent crime occurs near a campus). Building exterior doors are locked by security officers. Work and
pedestrian traffic may continue within the building but no one will be allowed entry or exit, because the
threat is of lesser concern. Security officers are stationed around the perimeter of the campus until
notified by law enforcement of an all clear. Security officers will then open the exterior doors to the
building(s) returning to normal status.
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What to Do During a Lockdown


You will be notified through the CNM Emergency Notification System.



Remain calm, follow instructions of law enforcement/Campus Security or the designated CNM
administrative person enlisted to help.



Do not sound the fire alarm to notify occupants and initiate an evacuation. This may place people
in danger or in the path of the shooter. If a fire alarm goes off during a lockdown, evacuate ONLY
if you smell smoke. Be aware of safe alternate routes if it becomes necessary to flee.



Remain indoors and immediately go to the nearest room staying away from windows.
Lock/barricade the door(s). Cover windows on doors that have a direct line of sight to the shooter.
Do not seek shelter in open areas such as corridors and hallways.



Shut the blinds or pull the shades down, turn off the lights only if it does not darken the room.
Put your phone on vibrate: use it only if you are in contact with emergency personnel. Do not
attempt to call others/guardians. This will prevent you from receiving CNM notifications and may
cause traffic congestion from people wanting to come on campus for loved ones, preventing
emergency departments from responding to the scene.



Do not make noise that will draw attention of the shooter to your location.



Do not attempt to leave until told to so by police/security.



If you are outside of a building when a lock down is announced, if it is safe to do so go into the
nearest building. If it is not safe to do this, seek cover/hide behind a large heavy object, i.e., a
vehicle, large tree or wall.

How to Shelter-In-Place/Lockdown
During certain emergency situations – such as active shooter, chemical releases, and some weather
emergencies – people may be directed to “shelter in place” or go into “lockdown” rather than evacuate the
building.
1. Go inside and stay inside the building.
2. Do not use elevators.
3. If possible, go to a room where there are no windows otherwise shut and lock all windows and
doors and avoid going near them.
4. When the “all clear” is announced by security or local authority exit the building safely.

Fire Emergencies


All students and employees shall be familiar with fire evacuation procedures.



A floor plan identifying escape routes and locations of fire extinguishers will be placed
conspicuously.

If You Discover a Fire


Stay calm and above all do not jeopardize your personal safety.



Activate the nearest fire alarm and alert students and employees in the immediate area about the
fire.



Call the fire department at 9-1-1 if applicable.



Remove anyone in immediate danger.



Confine the fire by closing windows and doors, as much as possible.



Very small fires (incipient stage) can be put out with a fire extinguisher.
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Evacuation Due to Fire


If the fire cannot be immediately contained, evacuate the facility. Consider the possibility of toxic
fumes or explosions from burning materials and especially from compressed gas.



Stay low when moving through smoke.



When passing through an exit, move quickly away from the exit to avoid creating a bottleneck that
slows the escape of others.



If you are trapped inside a room, keep the doors closed and seal any cracks with wet towels, if
possible.



Open a window for air and call for help. Do not break the glass unless necessary (outside smoke
could be drawn into the room).



Do not panic or jump.



Close as many doors between you and the fire as possible.



Do not reenter the building after you have exited, but proceed directly to the buildings designated
assembly area.



Follow the directions of the security officers present and the emergency personnel at the scene.



If someone is missing, do not attempt to reenter the building. Notify the firefighters or emergency
personnel at the scene, and describe where the person was last seen.

Tornadoes
Tornadoes occur more frequently in the spring and early summer months, although they can occur at any
time. Supervisors should pay close attention to weather reports during tornado "season" and be prepared
to implement appropriate emergency procedures when notified by local authorities or the sounding of
tornado sirens.
IF YOU ARE INSIDE
 Proceed to a central hallway of the building, if possible.


If there is no time, crouch under a desk or table, away from windows or glass dividers.



Stay away from tall objects, such as file cabinets.

IF YOU ARE OUTSIDE


Seek cover in low-lying depressions away from buildings, trees, telephones and electric lines.

Earthquakes
Although earthquakes do not often occur in New Mexico, they can occur anywhere. Students and
employees should know the appropriate actions to take.
Earthquakes strike without warning and may range in intensity from slight tremors to major shocks. They
may last only a few seconds or several minutes. After a major earthquake, "aftershocks," generally less
violent, should be anticipated. The great majority of injuries experienced in earthquakes are the result of
people being hit by falling objects. Therefore, it is extremely dangerous to rush outside immediately,
where considerable falling debris may be encountered.
IF YOU ARE INSIDE
 Stand in a doorway, or crouch under a desk or table, away from windows or glass dividers.


Stay away from tall objects, such as file cabinets.

IF YOU ARE OUTSIDE


Stand away from buildings, trees, telephones and electric lines.
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Training for CNM Faculty and Staff
All new employees are required to complete the “General Campus Safety & Emergency Response” (also
called Active Shooter and Emergency Preparedness) online training. This training is intended to facilitate
the safety of all CNM employees. Participants learn campus evacuation procedures, how to survive an
active shooter situation, and campus and building lockdown procedures. The Chief of Security also
provides Active Shooter trainings throughout the year. These trainings are open to students and
employees. In-person trainings may be postponed or cancelled if COVID-19 restrictions are in place
during the academic year.
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CNM POLICY ON ILLEGAL DRUGS AND ALCOHOL
This policy covers all property and facilities owned, used, leased or controlled by CNM and any other site
where CNM business is being conducted, including motor vehicles. Controlled substances are defined in
Schedules I through V of the Controlled Substances Act, 21 U.S.C. 812 and implementing regulations, 21
CFR 1308.11-08.15.
Controlled substances include, but are not limited to, marijuana, hashish, cocaine (including crack),
amphetamines, heroin, PCP, hallucinogens, anabolic steroids, certain prescription drugs and certain
controlled substance analogs. Possession, use, sale or trafficking of controlled substances and glues is
prohibited and punishable as a crime.
Illegal uses of alcohol include, but are not limited to, serving, buying or drinking alcohol by a minor;
assisting a minor or an intoxicated person to get alcohol; selling alcohol without a license and driving
while under the influence. Possession of alcohol is prohibited on all CNM properties and in CNM vehicles.
This policy is not intended to supersede or negate any existing policies on substance abuse, student or
employee discipline or any additional requirements imposed on CNM or its students, instructors or staff by
federal or state law.
The unlawful manufacture, distribution, dispensing, possession or use of controlled substances or alcohol
on CNM property or as part of any of its activities by any member of the CNM community is strictly
prohibited. Being on campus or engaging in campus-related activities while under the influence of alcohol
or controlled substances is also strictly prohibited.
As a condition of continued registration and enrollment, all students shall abide by this policy. Violation of
this policy shall result in disciplinary action, up to and including expulsion.
Students and employees in the Truck Driving program are subject to random drug testing under federal
law.
CNM’s response to any violation of this policy may include, as a total or partial alternative to disciplinary
action, a requirement that the employee or student participate satisfactorily in an approved substanceabuse treatment or rehabilitation program as a condition of continued employment or
registration/enrollment. Any employee engaged in the performance of work under a federal contract or
grant is required, as a condition of employment, to notify their supervisor within five days if they are
convicted of a criminal drug statute violation occurring in the workplace. The supervisor shall notify the
CNM administration. Failure of the employee to notify the supervisor shall be grounds for disciplinary
action.
In recognition of the dangers of substance abuse in the workplace, CNM shall maintain alcohol and drugfree awareness programs to inform members of the campus community about issues and risks of
substance abuse. Counseling and treatment referral resources are available.
Additional employee policy information is available by reading IS-2098 Drug-free Workplace
(Administrative Directive). The Student Code of Conduct is applicable to students. The School of Health,
Wellness & Public Safety and the School of Applied Technologies have substance abuse polices that
apply to students enrolled in their licensure programs.

Drug Free Schools and Communities Act (DFSCA) Compliance
The 1989 amendments to the Drug-Free Schools and Communities Act (DFSCA) as defined in the
Education Department General Administrative Regulations (EDGAR Part 86) require that institutions of
higher education conduct a biennial review of their Alcohol and Other Drugs (AOD) policies and
procedures. Regulations state that institutions of higher education receiving federal funds or financial
assistance must develop and implement a program aimed at preventing the illegal use of alcohol and
other drugs on campus. In compliance, Central New Mexico Community College (CNM) will conduct its
biennial review on odd numbered years beginning in 2015 and will report based on calendar years. This
report includes information and data from calendar years 2017 and 2018.
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CNM is New Mexico’s largest community college with 22,000-plus students enrolled in the 2019 Fall
Term. It provides quality and affordable education to students across the Albuquerque-metro area at nine
different locations. CNM takes the safety and well-being of its students and employees very seriously.
Providing a safe and healthy learning environment provides for academic success and employee
productivity. CNM is committed to maintaining a drug- and alcohol-free environment, while supporting
students and staff with resources should they require them for alcohol- and/or drug-related problems.
Link to 2019 Biennial Report: https://www.cnm.edu/depts/dean-of-students/alcohol-and-drug-prevention.

Health Risks Associated with Use of Illicit Drugs and Abuse of Alcohol
CNM recognizes that the use of illicit drugs and abuse of alcohol can lead to work, school, home, health
or legal problems. When an employee or student abuses alcohol, it can lead to physical injuries,
aggression and antisocial behavior, sexual risk taking, and suicide or self-injury. Long- term effects can
include introduction to other drugs, depression and anxiety, social problems, as well as physical health
problems (e.g., liver disease, brain damage, heart impairment, muscle weakness, weight gain, etc.).
The abuse of illicit drugs such as (but not limited to) cannabis, opioids (including heroin), cocaine,
amphetamines (including methamphetamines and dextroamphetamine), hallucinogens (including
Ecstasy), and inhalants can have life damaging effects. For a list of effects that alcohol and drugs can
have on an individual please see the Biennial Report (link listed above).

Alcohol and Other Drugs (AOD) Education and Outreach
Online training is available to CNM students through the Dean of Students Office. The trainings included
Drug Awareness and Abuse and Alcohol Awareness for Students.
The Student Activities Office (with oversight by the Office of the Dean of Students) is instrumental in
providing the CNM community with a variety of events geared towards information on AOD. The events
bring organizations that provide community services and resources to CNM, where students and
employees can access information on support programs aimed at reducing alcohol and other drug
abuse. On campus activities may be postponed or cancelled if COVID-19 restrictions are in place during
the academic year.
The Office of the Dean of Students has established a “welfare check” protocol through which faculty, staff,
and students can refer a student whose behavior may be suspect to AOD abuse. The Dean of Students
and the Director of Student Conduct and Responsibilities meet with the student to determine if the student
is in need of assistance for an AOD issue. Referrals are made to local community resources.
Human Resources offers an Employee Assistance Program (EAP) for employees who may have AOD
addictions. The department also offers a Wellness Fair at Main Campus for employees to learn more
about health and wellness. Wellness Fair may be postponed or cancelled due to COVID-19 restrictions.

WEAPONS POLICY
Weapons and Firearms
Carrying, possessing or storing weapons and firearms on College property or in the employee’s vehicle
while the vehicle is on College property is prohibited. Exceptions to this policy are law enforcement
officers authorized by law to carry firearms, and students participating in law enforcement instruction
requiring the use of firearms who are under the supervision of a certified law enforcement instructor.
Other exceptions shall be approved in advance by the vice president for finance and operations or
designee. Violation of this policy may result in termination of employment.
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VIOLENCE AGAINST WOMEN (VAWA) REAUTHORIZATION
Sexual Misconduct Policies, Services, Resources, and Protocols
Central New Mexico Community College (CNM) prohibits acts of sexual violence that include sexual
assault, sexual harassment, domestic violence, dating violence and stalking on all of its campuses and
properties. It is the policy of CNM to comply with the federal Violence Against Women Act amendments to
the Clery Act and the corresponding regulations. VAWA imposes additional duties on colleges to
investigate and respond to reports of sexual assault, stalking, and dating and domestic violence, and to
publish policies and procedures related to the way these reports are handled. CNM will support and
enforce the laws of the city, state and federal governments regarding any acts of violence. Student
incidents will be adjudicated through the Title IX Policy or Student Code of Conduct process and would be
separate or coincide with police department investigations. Employee incidents will be adjudicated
through the Title IX Policy or Code of Conduct and Workplace Behavior Disciplinary Action process.
Federal Clery Act Definitions of Domestic Violence, Dating Violence, Sexual Assault, and Stalking
The Clery Act defines the crimes of domestic violence, dating violence, sexual assault and stalking as
follows:
1. Domestic Violence:
i.

A Felony or misdemeanor crime of violence committed—
A) By a current or former spouse or intimate partner of the victim;
B) By a person with whom the victim shares a child in common;
C) By a person who is cohabitating with, or has cohabitated with, the victim as a
spouse or intimate partner;
D) By a person similarly situated to a spouse of the victim under the domestic or
family violence laws of the jurisdiction in which the crime of violence occurred; or
E) By any other person against an adult or youth victim who is protected from that
person’s acts under the domestic or family violence laws of the jurisdiction in
which the crime of violence occurred.

ii.

For the purposes of complying with the requirements of this section and §668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.

2. Definition of a Crime of Violence: According to Section 16 of Title 18 of the United States
Code, the term “crime of violence” means:
i.

An offense that has as an element of the use, attempted use, or threatened use of
physical force against the person or property of another; or

ii.

Any other offense that is a felony and that, by its nature, involves a substantial risk that
physical force against the person or property of another may be used in the course of
committing the offense.

3. Dating Violence: Violence committed by a person who is or has been in a social relationship of
a romantic or intimate nature with the victim.
i. The existence of such a relationship shall be based on the reporting party’s statement
and with consideration of the length of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the relationship.
ii. For the purposes of this definition—
A) Dating Violence includes, but is not limited to, sexual or physical abuse or the
threat of such abuse.
B) Dating violence does not include acts covered under the definition of domestic
violence.
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iii. For the purposes of complying with the requirements of this section and §668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.
4. Sexual Assault: An offense that meets the definition of rape, fondling, incest, or statutory rape
as used in the FBI’s Uniform Crime Reporting (UCR) program. Per the National Incident-Based
Reporting System User Manual from the FBI UCR Program, a sex offense is “any sexual act
directed against another person, without the consent of the victim, including instances where the
victim is incapable of giving consent.”
o

Rape is defined as the penetration, no matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex organ of another person, without the
consent of the victim.

o

Fondling is defined as the touching of the private parts of another person for the
purposes of sexual gratification, without the consent of the victim, including instances
where the victim is incapable of giving consent because of his/her age or because of
his/her temporary or permanent mental incapacity.

o

Incest is defined as sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

o

Statutory Rape is defined as sexual intercourse with a person who is under the statutory
age of consent.

5. Stalking:
i. Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to—
A) Fear for the person’s safety or the safety of others; or
B) Suffer substantial emotional distress.
ii. For the purposes of this definition—
A) Course of conduct means two or more acts, including, but not limited to, acts
which the stalker directly, indirectly, or through third parties, by any action,
method, device, or means follows, monitors, observes, surveils, threatens, or
communicates to or about, a person, or interferes with a person’s property.
B) Reasonable person means a reasonable person under similar circumstances and
with similar identities to the victim.
C) Substantial emotional distress means significant mental suffering or anguish that
may, but does not necessarily, require medical or other professional treatment or
counseling.
iii. For the purposes of complying with the requirements of this section and section 668.41,
any incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.
Jurisdictional Definitions of Domestic Violence, Dating Violence, Sexual Assault, and Stalking
New Mexico law defines:
Domestic abuse means an incident of stalking or sexual assault whether committed by a household
member or not, or an incident by a household member against another household member consisting of
or resulting in physical harm; severe emotional distress; bodily injury or assault; a threat causing imminent
fear of bodily injury by any household member; criminal trespass; criminal damage to property; repeatedly
driving by a residence or work place; telephone harassment; harassment; or harm or threatened harm to
children. The use of force in self-defense or the defense of another is excluded from the definition of
domestic abuse. See NMSA 1978, § 40-13-1.
New Mexico law does not define dating violence.
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Stalking means knowingly pursuing a pattern of conduct, without lawful authority, directed at a specific
individual when the person intends that the pattern of conduct would place the individual in reasonable
apprehension of death, bodily harm, sexual assault, confinement or restraint of the individual or another
individual. A “pattern of conduct” means two or more acts, on more than one occasion in which the
alleged stalker directly, indirectly or through third parties, follows, monitors, surveils, threatens or
communicates to or about a person. See NMSA 1978, § 30-3A-3.
Aggravated stalking consists of stalking perpetrated by a person: See NMSA 1978 § 30-3A-3.1.
 who knowingly violates a permanent or temporary order of protection issued by a court, except
that mutual violations of such orders may constitute a defense to aggravated stalking;
 in violation of a court order setting conditions of release and bond;
 when the person is in possession of a deadly weapon; or
 when the victim is less than sixteen years of age.
Criminal sexual penetration is the unlawful and intentional causing of a person to engage in sexual
intercourse, cunnilingus, fellatio or anal intercourse or the causing of penetration, to any extent and with
any object, or the genital or anal openings of another, whether or not there is any emission. See NMSA
1978, § 30-9-11.
Criminal sexual contact is the unlawful and intentional touching of or application of force, without
consent, to the unclothed intimate parts of another who has reached his/her eighteenth birthday, or
intentionally causing another who has reached his/her eighteenth birthday to touch one’s intimate parts.
“Intimate parts” means the primary genital area, groin, buttocks, anus or breast. See NMSA 1978, § 30-912.
Criminal sexual contact with a minor is the unlawful and intentional touching of or application of force
to the intimate parts of a minor or the unlawful and intentional causing of a minor to touch one’s intimate
parts. “Intimate parts” means the primary genital area, groin, buttocks, anus or breast. A “minor” is a
person eighteen years of age or younger. See NMSA 1978, §30-9-13.
New Mexico does not specifically define “consent.” However, New Mexico defines “force or coercion” as:
1. The use of physical force or physical violence;
2. The use of threats to use physical violence or physical force against the victim or another when
the victim believes that there is a present ability to execute the threats;
3. The use of threats, including threats of physical punishment, kidnapping, extortion or retaliation
directed against the victim or another when the victim believes that there is an ability to execute
the threats;
4. The perpetration of criminal sexual penetration or criminal sexual contact when the perpetrator
knows or has reason to know that the victim is unconscious, asleep or otherwise physically
helpless or suffers from a mental condition that renders the victim incapable of understanding the
nature or consequences of the act; or
5. The perpetration of criminal sexual penetration or criminal sexual contact by a psychotherapist on
his patient, with or without the patient's consent, during the course of psychotherapy or within a
period of one year following the termination of psychotherapy.
CNM’s Definition of Consent as it Relates to Sexual Activity is as follows:
In order to give effective consent, a person must be of legal age. Consent means a voluntary and
informed agreement to engage in sexual activity. Consent can be withdrawn at any time. The following
list details situations where consent is invalid.
1. A person who is incapacitated, unconscious, or asleep cannot give valid consent.
2. A person with an intellectual disability may not be able to give valid consent.
3. Valid past consent does not imply future consent. In other words, each instance of sexual activity
is looked at separately to determine if there was consent by all parties.
4. Silence or failure to resist does not imply consent.
Additionally, the use of force or threats to obtain consent renders the consent invalid.
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How to Be an Active Bystander
Active bystanders care about the community they live in. Rather than being passive bystanders when
they witness troubling behavior, they strive to be active bystanders who act to help make CNM a safe,
accepting, and fun place to learn and work. The three main steps to remember are: Be Aware, Decide to
Act, and Say Something and use the 3 D’s: Direct, Distract and Delegate (taken from "An Overview of the
Green Dot Strategy." California Coalition Against Sexual Assault (CALCASA)).

There are many possible situations that would call for an active bystander, including disrespectful or
abusive behavior, homophobic, racist or sexist jokes, discrimination, risky behavior resulting from
substance use, or taking advantage of power imbalances (like status, size, or level of inebriation), or
sexual and relationship violence.
Intervene Safely and use the 3 D’s:
1. Direct- Directly intervening in the moment to prevent a problem situation from happening.
2. Distract- Interrupting the situation without directly confronting the offender.
3. Delegate- Seeking help from another individual, someone authorized to represent others.
Tips for Intervening:
 Approach everyone as a friend
 Do not be hostile
 Avoid using violence
 Be honest and direct whenever possible
 Recruit help if necessary
 Keep yourself safe
 If things get out of hand or become too serious contact Security (505-224-3001 or 911 from any
campus phone)

Risk Reduction
With no intent to victim blame and recognizing that only abusers are responsible for their abuse, the
following are some strategies to reduce one’s risk of sexual assault or harassment (taken from Rape,
Abuse, & Incest National Network, www.rainn.org)
•

•

•

•
•

•

•

Stay alert. When you’re moving around on campus or in the surrounding neighborhood, be
aware of your surroundings. Consider inviting a friend to join you or asking Campus Security for
an escort. If you’re alone, only use headphones in one ear to stay aware of your surroundings.
Know your resources. Who should you contact if you or a friend needs help? Where should
you go? Locate resources such as the campus security station and a local sexual assault service
provider. Notice where emergency phones are located on campus (Security Speed Dial on all
CNM Cisco phones) and program the Campus Security number into your cell phone for easy
access (Emergency # 505-224-3001, Non-emergency# 505-224-3002).
Be careful about posting your location. Many social media sites, like Facebook and
Foursquare, use geolocation to publicly share your location. Consider disabling this function and
reviewing other social media settings.
Make others earn your trust. A college environment can foster a false sense of security. They
may feel like fast friends, but give people time to earn your trust before relying on them.
Be secure. Lock your door and windows when you’re asleep and when you leave the room. If
people constantly prop open the main door to the dorm or apartment, tell security or a trusted
authority figure.
Think about Plan B. Spend some time thinking about back-up plans for potentially sticky
situations. If your phone dies, do you have a few numbers memorized to get help? Do you have
emergency cash in case you can’t use a credit card? Do you have the address to your dorm or
college memorized? If you drive, is there a spare key hidden, gas in your car, and a set of jumper
cables.
Make a plan. If you’re going to a party, go with people you trust. Agree to watch out for each
other and plan to leave together. If your plans change, make sure to touch base with the other
people in your group. Don’t leave someone stranded in an unfamiliar or unsafe situation.
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•

•

•
•

•

Keep an eye on your friends. If you are going out in a group, plan to arrive together and leave
together. If you decide to leave early, let your friends know. If you’re at a party, check in with
them during the night to see how they’re doing. If something doesn’t look right, step in. Don’t be
afraid to let a friend know if something is making you uncomfortable or if you are worried about
their safety.
Know what you’re drinking. Don’t recognize an ingredient? Use your phone to look it up.
Consider avoiding large-batch drinks like punches that may have a deceptively high alcohol
content. There is no way to know exactly what was used to create these drinks.
Don't leave your drink unattended while talking, dancing, using the restroom, or making a
phone call. If you’ve left your drink alone, just get a new one.
Don't accept drinks from people you don't know or trust. If you choose to accept a drink, go
with the person to the bar to order it, watch it being poured, and carry it yourself. At parties, don’t
drink from the punch bowls or other large, common open containers.
Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see something
suspicious, contact law enforcement immediately (local authorities can be reached by calling 911
in most areas of the U.S. and CNM Security can be reached at 505-224-3001 for emergencies
and 505-224-3002 for non-emergencies).

Programs to Prevent Domestic Violence, Dating Violence, Sexual Assault, and Stalking
The College engages in comprehensive, intentional, and integrated programming, initiatives, strategies,
and campaigns intended to end dating violence, domestic violence, sexual assault, and stalking that:
A. Are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive to
community needs, and informed by research, or assessed for value, effectiveness, or outcome;
and
B. Consider environmental risk and protective factors as they occur on the individual, relationship,
institutional, community and societal levels.
CNM’s educational programming consists of primary prevention and awareness programs for all
incoming students and new employees and ongoing awareness and prevention campaigns for
students that:
A. Clearly communicate that the institution prohibits the crimes of domestic violence, dating
violence, sexual assault, and stalking (as defined by the Clery Act);
B. Provide the definitions of domestic violence, dating violence, sexual assault, and stalking
according to any applicable jurisdictional definitions of these terms;
C. Define consent and describe what behaviors and actions constitute consent, in reference to
sexual activity as defined by the student and employee codes of conduct;
D. Provide a description of safe and positive options for bystander intervention. Bystander
intervention means safe and positive options that may be carried out by an individual or
individuals to prevent harm or intervene when there is a risk of dating violence, domestic
violence, sexual assault, or stalking. Bystander intervention includes recognizing situations of
potential harm, understanding institutional structures and cultural conditions that facilitate
violence, overcoming barriers to intervening, identifying safe and effective intervention options,
and taking action to intervene;
E. Provide information on risk reduction. Risk reduction means options designed to decrease
perpetration and bystander inaction, and to increase empowerment for victims in order to promote
safety and to help individuals and communities address conditions that facilitate violence;

Primary Prevention and Awareness Programs
The College provides primary prevention and awareness programs to all incoming students and
employees that involves the distribution of educational materials during orientations, online courses
related to sexual assault and high-risk drinking awareness. College policies and trainings clearly
articulated statements that the College prohibits the crimes of domestic violence, dating violence, sexual
assault and stalking.
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•
•
•
•

The Federal and State definitions of domestic violence, dating violence, sexual assault and
stalking.
The College and State definitions of consent.
A description of safe and positive options for bystander intervention.
Information on specific risk reduction strategies.

Ongoing Prevention and Awareness Campaigns
The College provides an annual educational campaign for all students and employees designed to
provide ongoing education and programming around issues of sexual violence – including sexual assault,
domestic violence, dating violence, and stalking. Campaign strategies include face-to-face presentations,
online training programs, printed materials, etc.
The following are examples of annual programs currently offered by the college. This list is not all
inclusive. In-person programs and campaigns may be cancelled if COVID-19 restrictions are in place
during the academic year.
•

Online Education
Online courses are available for all students and employees to learn effective ways to prevent
and report sexual assault on our campus. The trainings available to students include: Sexual
Violence Awareness (Campus SaVE Act), Title IX Rights and Protections, Intimate Partner
Violence (VAWA) and Bystander Intervention. New employees are required to complete a Title
IX and Sexual Misconduct and Harassment Prevention online trainings.

•

Awareness Emails, Display Monitors or Boards
Students and employees receive notifications via email regarding Stalking, Sexual Assault and
Domestic Violence and Dating Violence. Display monitors and boards throughout campus may
be utilized to highlight risk reduction and bystander information, in addition to resources for sexual
assault, domestic and dating violence and stalking.

•

Presentations provided by the Rape Crisis Center of Central New Mexico
The Rape Crisis Center of Central New Mexico provides presentations, which are open to all
students and employees. The workshops cover many topics surrounding sexual assault,
domestic violence and dating violence, stalking and bystander intervention.



CNM Safe Zone Training
The CNM Safe Zone training is an opportunity for faculty and staff to learn about (and how to
support) LGBTQ+ identities, issues, and people both inside and outside the classroom. Session
includes a range of activities, small and large group discussion, and individual reflection.



Campus Safety Awareness Month
Each year, a number of activities are scheduled during Campus Safety Awareness Month. The
activities provide Security and Safety information, opportunities for students and employees to get
to know their Security officers, and presentations on sexual assault, domestic violence, dating
violence, Clery Act, etc.



Operation Hello
The Security Department is on a mission to make everyone on campus feel accepted. They say
sometimes the bravest thing someone can do is “say hello”. With today’s violent climate, we are
hoping that our acknowledgement makes someone’s day. We hope to encourage others to
acknowledge the student that never smiles or the staff member that always seems too busy.
Operation Hello provides an opportunity for our security officers to get to know the CNM
Community and for students and employees to feel comfortable reporting to the Security
Department.
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PROCEDURES VICTIMS SHOULD FOLLOW IF A CRIME OF DOMESTIC VIOLENCE,
DATING VIOLENCE, SEXUAL ASSAULT, OR STALKING OCCURS
Procedures the College Will Follow When a Crime of Domestic Violence, Dating Violence,
Sexual Assault, or Stalking is Reported
The College has procedures in place that serve to be sensitive to victims who report sexual assault,
domestic violence, dating violence, and stalking, including informing individuals about their right to file
criminal charges; as well as the availability of counseling, health, mental health, victim advocacy, legal
assistance, visa and immigration assistance, and other services on- and/or off-campus. Supportive
measures may be available, as well as remedies to prevent contact between a complainant and a
respondent, such as academic, transportation/parking and working accommodations, if reasonably
available. The College will make such accommodations, if the victim requests them and if they are
reasonably available, regardless of whether the victim chooses to report the crime to local law
enforcement. Students and employees should contact the Title IX Coordinator by calling, writing, or
coming into the office to report in person (Students: Contact the Dean of Students at Student Services
Center, Room 202, phone: 505-224-4342 – Employees: Contact the Executive Director of Human
Resources at Ted Martinez Building, Room 104, phone: 505-224-4600).

Reporting Incidents of Domestic Violence, Dating Violence, Sexual Assault, and Stalking
If you believe you have been a victim of domestic violence, dating violence, sexual assault, or stalking,
you should report the incident promptly to the Title IX Coordinator (Students: Contact the Dean of
Students at Student Services Center, Room 202, phone: 505-224-4342 -- Employees: Contact the
Executive Director of Human Resources at Ted Martinez Building, Room 104, phone: 505-224-4600) by
calling, writing or coming into the office to report in person. Reports of all domestic violence, dating
violence, sexual assault, and stalking made to CNM Security will automatically be referred to the Title IX
Coordinator for review. The Title IX Coordinator is not a confidential reporting entity and is required to
report criminal incidents to CNM Security.

Involvement of Law Enforcement and Campus Authorities
The Security Department can assist a victim in contacting law enforcement to file a report if they wish to
report, and if appropriate, in obtaining a temporary restraining order.

Preserving Evidence
Many sexual misconduct offenses are also crimes in the state or locality where the incident occurred.
Victims of sexual misconduct often have legal options that they can pursue. These options are available
solely at the discretion of victims. CNM encourages those individuals who have experienced sexual
misconduct to preserve evidence to the greatest extent possible. CNM does not conduct forensic tests as
part of the investigation process; however, the results of such testing conducted by law enforcement may
be submitted as evidence to be considered as part of CNM’s investigation process.
Some general evidence preservation guidelines are:




Do not alter, dispose of, or destroy any physical evidence.
Preserve evidence of electronic communications by saving them and taking screen shots of all
relevant electronic messages.
If there is suspicion that a drink may have been drugged, inform a medical assistance provider or
law enforcement so they can attempt to collect possible evidence from the drink or through other
means.

Evidence preservation guidelines for sexual assault:



Victims of sexual assault who wish to preserve evidence should go to a hospital or medical facility
immediately to seek a medical examination for evidence collection.
Victims of sexual assault should not shower, bathe, douche, smoke, brush teeth, eat, drink or
change clothes or bedding before going to a medical facility.
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Victims who do change clothes or bedding should not wash the clothes or worn bedding used
during the assault and should bring these items to the hospital in a non-plastic bag.

Assistance for Victims - Rights & Options
Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is alleged to
have occurred on or off campus, the College will assist victims of sexual assault, domestic violence,
dating violence, and stalking and will provide each victim with a written explanation of their rights and
options.
Written information will include
• the procedures victims should follow if a crime of dating violence, domestic violence, sexual
assault, or stalking has occurred;
• information about how the institution will protect the confidentiality of victims and other necessary
parties;
• a statement that the institution will provide written notification to students and employees about
victim services in the institution and in the community;
• a statement regarding the institution’s provisions about options for, available assistance in, and
how to request accommodations and protective measures; and
• an explanation of the procedures for institutional disciplinary action.

Rights of Victims and the Institution's Responsibilities for Orders of Protection, NoContact Orders, Restraining Orders, or Similar Lawful Orders Issued by a Criminal, Civil,
or Tribal Court or by the Institution
CNM complies with New Mexico State law in recognizing orders of protection.
Any person who obtains an order of protection from New Mexico or any reciprocal state should provide a
copy to the Security Department. When someone within the CNM Security department is approached by
an individual wishing to file a protective order, the requesting party will receive immediate assistance from
security staff, and with a security Supervisor’s approval, law enforcement will be contacted. The
requesting party will also be offered support resources.
Upon receipt of a Civil/Domestic Order the Security Department will, engage a Security Supervisor to
manage the situation and ensure an incident report is generated, and assure the safety of
complainant/petitioner and contact law enforcement if the situation appears to be escalating into violence.
Confirm any and all associations of the parties in the Order to CNM (student, staff or faculty). Verify
identity of person presenting the document. The Incident will be forwarded to the Dean of Students office
or the Human Resources office. The Order will remain in an archive file for a minimum of three years.
A complainant may then meet with Security, Dean of Students office or Human Resources to develop a
plan to reduce the risk of harm while on campus or coming and going from campus. This plan may
include, but is not limited to: safety escorts, special parking arrangements, changing classroom/work site
location, or working with Achievement Coaches on alternative class possibilities, allowing a student to
complete assignments from home, or allowing an employee to develop a flexible work schedule, etc.
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To file a Civil/Domestic Order in Albuquerque
An application may be downloaded from the Second Judicial District Court website. Paperwork must be
filed with the court; filing fees may apply. Per Supreme Court Order No. 20-8500-002, the Domestic
Violence Division will accept filings by email or by fax from self-represented litigants to minimize the need
for self-represented litigants to enter the courthouse to file a document in person. Filing by email or fax
may also be permitted by attorneys in case-types that are not eligible for electronic filing through the File
and Serve system. The email address is albd-dvfilings-grp@nmcourts.gov and the fax filing telephone
number is 505-841-5460.
Second Judicial District Court
400 Lomas Blvd NW
Albuquerque, NM 87102
Phone: (505) 841-8400
Phone 2: (505) 841-6737 Domestic Violence Division
URL: https://seconddistrictcourt.nmcourts.gov/domestic-violence.aspx
Accommodations (Title IX Supportive Measures) Available for Victims
Once a report is filed with Security, a security officer can assist you in contacting law enforcement to file a
report if you wish, and if appropriate in obtaining a Temporary Restraining Order, contacting local shelters
for victims of sexual or relationship violence or contacting appropriate community resources. Security also
offers a Safety Escort Service. Call non-emergency dispatch (505-224-3002) to have an officer report to
your location and escort you to class/office or any campus location.
The Dean of Students will work hard to ensure your safety and will assist you in arranging temporary
remedies that may be appropriate to your situation such as working with faculty to manage missed
classwork, changing class sections or arranging for administrative services to be provided in an alternate
way. Note that these are examples and may not be appropriate in your situation. The Dean of Students
can also assist you in connecting with college resources such as Achievement Coaches. Title IX
complainants will be contacted by the Title IX Coordinator to discuss the availability of supportive
measures and the option to file a formal complaint.
CNM does adhere to FERPA guidelines regarding confidentiality of student information and records. CNM
can release information if necessary in situations of safety to self or others.

Confidentiality
Both the complainant and respondent shall be treated respectfully throughout the investigation process.
To the extent permitted by applicable laws, CNM will keep matters under this policy confidential and
private as circumstances allow. Only persons who have a legitimate “need to know” will be privy to the
information surrounding a complaint or report of sexual misconduct. Neither collected statistics nor the
required Clery Crime log include information that may lead to the victim being publicly identified.

Facilitated Anonymous Reporting through the Counseling Center/Pastoral Counselors
CNM does not have professional or pastoral counselors. However, anonymous reporting may be made
through the Silent Witness Program by calling 505-224-3002. Students may also submit a complaint
using the Student Complaint form at https://forms.cnm.edu/footprints-forms/student-complaint-form.html.

On- and Off-campus Services for Victims
Upon receipt of a report of domestic violence, dating violence, sexual assault, or stalking, CNM will
provide written notification to students and employees about existing services and information about
obtaining resources and services, including counseling, health, mental health, victim advocacy, legal
assistance, visa and immigration assistance, student financial aid, and assistance in notifying appropriate
local law enforcement. If a sexual assault or rape should occur on campus, staff on-scene will offer the
victim a wide variety of services. Security will contact local law enforcement or emergency services if
appropriate and if the victim wishes. The Title IX Coordinator or designee will promptly contact the
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complainant to discuss availability of supportive measures, the option and process to file a formal
complaint and provide a list of on-campus and community resources.

Employee Assistance Program (EAP) – 24/7 Support, Resources and Information
All employees of CNM (except student employees) and their family members living at home may utilize
the EAP for free. This service provides the following benefits:


Confidential emotional support



Work-Life Solutions



Legal Guidance



Financial Advice Resources



Online Support - information, tools, videos, trainings, etc.



Identity Theft Services



Call: 844.236.4493 TTY: 800.697.0353



Online: guidanceresources.com, App: GuidanceNow, Web ID: CNMCC

Security welcoming back student for SunCat Days!
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ON AND OFF CAMPUS RESOURCES INCLUDE THE FOLLOWING (fees may apply):
EMPLOYEES

STUDENTS

ON CAMPUS
Title IX Coordinators

Executive Director of HR: 505-224-4000 x51294
Human Resources: 505-224-4600

Visa and Immigration
Assistance/International Student
Support and Services

Financial Aid & Scholarship
Services
LGBTQ Advocacy and Education

Safety & Environmental Health
Department

LGBTQ+ at CNM
Out/Ally List-Safe Space
https://www.cnm.edu/student-resources/lgbtq/outally-list
CNM Health & Environmental Health Department
Phone: 505-224-4657

CNM Financial Aid & Scholarship Services
Phone: 505-224-3090
LGBTQ+ at CNM
Out/Ally List-Safe Space
https://www.cnm.edu/student-resources/lgbtq/outally-list
CNM Health & Environmental Health Department
Phone: 505-224-4657

CNM Security Non-Emergency Line
Phone: 505-224-3002

CNM Security Non-Emergency Line
Phone: 505-224-3002

CNM Security Emergency Line
Phone: 505-224-3001

CNM Security Emergency Line
Phone: 505-224-3001
CNM Dean of Students
Phone: 224-4342
Campus SaVE Act
https://www.cnm.edu/depts/dean-of-students/title-ixcampus-save-act
Title IX Policy
https://www.cnm.edu/about/title-ix-policy-andprocedures
Reports may be made anonymously through the
“Silent Witness” program Phone: 505-224-3002

Dean of Students
Sexual Misconduct Resource Site

Facilitated Anonymous Reporting

OFF CAMPUS

Health Services

CNM Code of Conduct for Workplace Behavior
section-iv-code-of-conduct-and-workplsce-behavior
Title IX Policy
https://www.cnm.edu/about/title-ix-policy-andprocedures
Reports may be made anonymously through the
“Silent Witness” program Phone: 505-224-3002

EMPLOYEES

Counseling/Mental Health

Dean of Students: 505-224-4000 x51240
Dean of Students Office: 505-224-4342
CNM GLOBAL EDUCATION
Current and prospective F1 and M1 Visa CNM
Students
International Student & Scholar Officer
Phone: 505-224-5211

STUDENTS

AGORA Crisis Center
Phone: 505-277-3013 (24 hrs a day)
Phone 855-505-4505 or 866-435-7166
Online Chat: http://www.agoracares.org/

AGORA Crisis Center
Phone: 505-277-3013 (24 hrs a day)
Phone 855-505-4505 or 866-435-7166
Online Chat: http://www.agoracares.org/

Aliviar Counseling
Phone 505-247-4622

Aliviar Counseling
Phone 505-247-4622

Counseling and Psychotherapy Institute
Phone: 505-243-2223

Counseling and Psychotherapy Institute
Phone: 505-243-2223

University of New Mexico Psychiatric Center
Phone: 505-272-2800
Emergency Phone: 505-272-2920

University of New Mexico Psychiatric Center
Phone: 505-272-2800
Emergency Phone: 505-272-2920

UNM Manzanita Counseling Center
Phone: 505-277-7311

UNM Manzanita Counseling Center
Phone: 505-277-7311

Compsych Guidance Resources
Employee Assistance Program
Phone: 844-236-4493
www.guidanceresources.com
Casa de Salud
Phone: 505-907-8311

Casa de Salud
Phone: 505-907-8311

First Choice Community Healthcare
South Valley Health Commons
Phone: 505-873-7400

First Choice Community Healthcare
Phone: 505-873-7400
Albuquerque Health Care for the Homeless
Phone: 505-766-5197
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OFF CAMPUS
Domestic Violence/Sexual
Assault

Victim Advocacy

Legal Assistance

Visa and Immigration
Assistance/International Student
Support and Services

Albuquerque Police Department

EMPLOYEES

STUDENTS

Albuquerque SANE Collaborative
Phone: 505-883-8720
Emergency: 505-884-(SANE) 7263

Albuquerque SANE Collaborative
Phone: 505-883-8720
Emergency: 505-884-7263

NM Domestic Violence Resource Center
Phone: 505-843-9123
24 Hour Line: 505-248-3165

NM Domestic Violence Resource Center
Phone: 505-843-9123
24 Hour Line: 505-248-3165

Rape Crisis Center of Central New
Mexico
Phone: 505-266-7712
Phone: 505-266-7711 (24 Hr. Hotline)

Rape Crisis Center of Central New Mexico
Phone: 505-266-7712
Phone: 505-266-7711 (24 Hr. Hotline)

Albuquerque Family Advocacy Center
Phone: 505-243-2333

Albuquerque Family Advocacy Center
Phone: 505-243-2333

Enlace Comunitario
Phone: 505-246-8972

Enlace Comunitario
Phone: 505-246-8972

NM Crisis and Access Line
Phone: 855-662-7474 (24 hrs. a day)
Phone: 855-466-7100 Peer-to-Peer Warmline
Call: 3:30 pm-11:30pm/Text: 6:00pm-11:00pm

NM Crisis and Access Line
Phone: 855-662-7474 (24 hrs. a day)
Phone: 855-466-7100 Peer-to-Peer Warmline
Call: 3:30 pm-11:30pm/Text: 6:00pm-11:00pm

Women’s Resource Center
Phone: 505-277-3716

Women’s Resource Center
Phone: 505-277-3716

Haven House
Phone: 505-896-4869
Phone: 1-800-526-7157 (24 hr. crisis hotline)

Haven House
Phone: 505-896-4869
Phone: 1-800-526-7157 (24 hr. crisis hotline)

New Mexico Legal Aid
1-833-LGL-HELP (545-4357)

New Mexico Legal Aid
1-833-LGL-HELP (545-4357)

State Bar of NM
Phone: 505-797-6000

State Bar of NM
Phone: 505-797-6000

American Civil Liberties Union of New Mexico
Phone: 505-266-5915

American Civil Liberties Union of New Mexico
Phone: 505-266-5915

Catholic Charities
Phone 505-724-4662 or 505-724-4631

Catholic Charities
Phone 505-724-4662 or 505-724-4631

El Centro de Igualdad y Derechos
Phone: 505-246-1627
Emergency Calls Phone: 911
Non-Emergency Calls
Phone: 505-242-COPS

El Centro de Igualdad y Derechos
Phone: 505-246-1627
Emergency Calls Phone: 911
Non-Emergency Calls
Phone: 505-242-COPS

Other valuable resources that can help those in need and help bring more awareness for all include:
CNM Community Resources - https://www.cnm.edu/cnm-community/community-resources
Rape Abuse and Incest National Network - https://www.rainn.org/
National Domestic Violence Hotline - https://www.thehotline.org/
Department of Justice - https://www.justice.gov/ovw/sexual-assault
Department of Education, Office of Civil Rights - https://www2.ed.gov/about/offices/list/ocr/index.html
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Student Disciplinary Proceedings per the Student Code of Conduct for Non-academic
Misconduct/Personal Violations (This process is for all student misconduct, including allegations of
Domestic Violence, Dating Violence, Sexual Assault and Stalking that do not meet the requirements for
Title IX.)

I. Introduction
A. Purpose—The freedom of individuals to inquire, study, evaluate and gain new understanding and
maturity is essential and must be protected against suppression. Dissent plays a vital part in the role of
the College. However, freedoms cannot be protected or exercised in a College that lacks order and
stability. Students at all Central New Mexico Community College (CNM) campuses and learning centers
have an obligation to uphold the laws of the larger community of which they are part.
The intent of this Code is to ensure that students at CNM neither lose their rights nor escape the
responsibility of citizenship. While the activities covered by the laws of the larger community and those
covered by CNM's rules may overlap, it is important to note that the community's laws and CNM's rules
operate independently and that they do not substitute for each other. CNM may pursue enforcement of its
own rules whether or not legal proceedings are under way or in prospect, and may use information from
third-party sources (such as law enforcement agencies and the courts) to determine whether the
College's rules have been broken. Membership in the CNM community does not exempt anyone from
local, state or federal laws, but rather imposes the additional obligation to abide by all of CNM's
regulations. It is the personal responsibility of every member of the campus community not only to
protect their own rights, but to respect the rights of others and to behave in a manner conducive to
learning and/or living in an educational environment.
Just as individuals within the community have a responsibility to adhere to a code of prescribed behavior,
the institution assumes the obligation of clearly codifying and fairly enforcing same. CNM upholds the
belief that those who do not conform to established standards set forth in this Code of Conduct must be
held accountable for their actions. Therefore, the purpose of the Code of Conduct is to inform the student
body of the rules and regulations that are essential to the normal operation of CNM.
B. Definition of Student – For the purpose of application of this Code of Conduct, "student" means any
person enrolled or taking a course at CNM, which includes all campuses and all other CNM instructional
locations, and any student organization recognized by CNM. Any person who is not officially enrolled,
admitted to or registered with CNM for a particular term but who is, has been or intends to be a student is
considered a student. Students who violate the Code of Conduct can expect prompt and deliberate
adjudication, whether or not they choose to be present or remain at CNM. Furthermore, if a decision has
been made within the disciplinary process which impacts a person who is not currently enrolled, they still
remain subject to the determination upon re-enrollment. Students are responsible for maintaining their
current address with CNM. The address on record will be deemed the appropriate address for delivery of
correspondence from the Office of Student Life and Discipline.
C. Students' Rights and Responsibilities – By enrolling at CNM, a student accepts responsibility for
compliance with all local, state and federal laws and with CNM's regulations while retaining the rights
guaranteed under the Constitutions of the United States and the State of New Mexico. A student alleged
to have engaged in any misconduct shall have the right of due process and appeal as delineated in this
Code. The College expects all students to show respect for the rights of others and for authority, to
protect private and public property, to carry out contractual obligations and to take responsibility for their
own actions and the actions of their guests.
D. Student Organizations – A student organization and its officers and members may be held
collectively and individually responsible when violations of this Code by those associated with the
organization occur and when such violations are authorized, encouraged, directed, tolerated, supported
by or committed on behalf of the organization. For purposes of the interpretation and administration of the
Code of Conduct, the term "student" shall also mean "student organization."

II. Administration of Discipline
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The responsibility of administering the discipline system is delegated by the president of CNM to the Vice
President for Enrollment Management and Student Success for non-academic discipline and to the Vice
President for Academic Affairs. In turn, these officers may delegate authority to other groups or
individuals for handling violations of the Student Code of Conduct. All nonacademic Student Code
activities shall be monitored by the Dean of Students to ensure fairness and consistency. All discipline
sanctions imposed Institute-wide will be reported to the Dean of Students for record-keeping purposes.
The College attempts to handle discipline matters at the lowest possible level by recognizing a variety of
hearing officers. Each hearing officer is a CNM official who is an administrator, faculty member or staff
member. Hearing officers adjudicate cases when violations are alleged. The hearing officer is authorized
to exercise active control over the proceedings in order to elicit relevant information, to avoid needless
consumption of time and to prevent the harassment or intimidation of witnesses.
Disciplinary regulations at CNM are set forth in writing in order to give students general notice of
prohibited conduct. These rules and regulations should be read broadly and are not designed to define
prohibited conduct in exhaustive terms. It is recognized by CNM that students are adults and are
expected to obey the law and take personal responsibility for their conduct. A student is therefore subject
to two sources of authority: civil–criminal authority and CNM's authority.
Violation of any municipal ordinance, law or regulation of the State of New Mexico or law or regulation of
the United States which may cause harm or endangerment to self or others or somehow compromises
the educational mission of the Institute may result in disciplinary action. The College does not normally
take disciplinary action for off-campus violations, but it retains the right to act in special cases. Disciplinary
action imposed by CNM may precede, and be in addition to, any penalty that might be imposed by an offcampus authority.
When charged with a violation, a student has the right to notice of the violation and an opportunity to be
heard. For infractions where suspension, dismissal or expulsion may be imposed, a student will have
additional rights as set forth in § IV.C.W, below.
Charged students may decide what and how much information they will provide during a disciplinary
conference or hearing. The procedures to be followed in matters of student misconduct are outlined in the
following sections.

III. Academic Dishonesty
Any student suspected of academic dishonesty will be subject to the investigative and disciplinary
process outlined in the Academic Dishonesty Policy found on cnm.edu.

IV. Non-Academic Misconduct: All Students
A. Person and/or Groups Involved in Non-academic Discipline Cases
1. Dean of Students - The Dean of Students will dispose of any non-academic misconduct violations
referred by the Vice President for Enrollment Management and Student Success or other CNM officials,
and also has responsibility for maintaining all student records relating to student non-academic
misconduct. Within this capacity, the Dean of Students serves as a resource person for administrators,
faculty, staff and students to promote consistency throughout the College community in adjudicating
cases of student non-academic misconduct. The Dean of Students also can act as a hearing officer and
may appoint other hearing officers.
2. Hearing Committee – Either the Dean of Students or the Director of Student Life and Discipline may
hear discipline issues or may refer the issue to a CNM Hearing Committee. The committee hears nonacademic misconduct issues referred to it by the Dean of Students. Two administrative and/or faculty
members and one student member are required for each Hearing Committee.
3. Vice President for Enrollment Management and Student Success – The Vice President for
Enrollment Management and Student Success will hear any appeals from decisions of the Dean of
Students, the Director of Student Life and Discipline, or a Hearing Committee.
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B. What Constitutes Non-Academic Misconduct
The following constitute violations for which students and student organizations are subject to disciplinary
action. These are not designed to be all-inclusive, but offer examples of the types of prohibited conduct.
Note that some violations of the Student Code of Conduct may also constitute discrimination based on
gender under Title IX. When misconduct has been determined to violate Title IX, the College's Title IX
Policies and Procedures will be followed instead of or in addition to the processes outlined by this Code of
Conduct.
Disruption Violations
Person Violations*
Property Violations
Falsehood/Identification Violations
Safety Violations
Computer Violations
Entry/Use Violations
Legal Violations
Financial Violations
General Violations
Student Discipline Violations

PERSON VIOLATIONS

1. Actual or threatened physical injury to any person (including self) on CNM owned or controlled
property or at a CNM sponsored or supervised function or conduct that endangers the health, safety or
personal well being of a person.
2. Engaging in individual or group conduct that is violent (including sexual misconduct, attempted suicide
or threats of either), abusive, indecent, unreasonably loud or similar disorderly conduct that infringes upon
the privacy, rights or privileges of others or disturbs the peace or the orderly process of education on
campus.
3. Hazing, defined as an act which endangers the mental or physical health or safety of a student or
which destroys or removes public or private property, for the purpose of initiation, admission into,
affiliation with, or as a condition for continued membership in a group or organization.
4. Harassment or abuse directed toward individuals or groups may include at least the following forms:
the use or threat of physical violence, coercion, intimidation and verbal harassment and abuse.
Harassment and abuse may be discriminatory. Although all forms of harassment and abuse - both
discriminatory and non-discriminatory - are equally prohibited, CNM's commitment to non-discrimination
means that discriminatory harassment may be punished more severely than non-discriminatory forms of
harassment.
5. Sexual abuse, including but not limited to sexual harassment, coercion and threats or use of force.
6. Any actual or threatened non-consensual sexual act.
7. Harassment or acts of insensitivity or intolerance toward individuals/groups, including groups defined
by race, creed, national origin, disability, sexual orientation and veteran status.
8. Verbal or written abuse, which is likely to cause another person humiliation, stress, psychological harm
or which is harassing in nature.
9. Public display of literature, films, pictures or other material that depicts or describes sexual conduct in a
patently offensive way and lacks serious literary, artistic, political or scientific value.

C. Non-academic Discipline Process
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All alleged violations of non-academic rules and regulations contained herein will be referred to the Dean
of Students. Any alleged violation should be reported as soon as possible after the violation occurs. Upon
violation of any of the provisions of this Code of Conduct during class or other CNM activity, CNM faculty
and staff may remove the student from the class or other CNM activity for the remainder of that
class/activity period, and shall promptly notify the Dean of Students as to the action taken and the
reason(s) therefore. Upon submission of the alleged violation to the Dean of Students, the following
procedures will apply.
1. For behavior for which a sanction other than suspension, dismissal or expulsion may be imposed, after
referral to the Dean of Students and investigation by the Dean or representative (at their discretion), the
Dean (or representative) will provide:
a. Oral or written notice of the charges against the student, and
b. An opportunity for the student to admit or deny the allegations in conference with the Dean or their
representative. If the student denies the allegations, the student is entitled to an explanation of the
evidence against the student and will be given an opportunity in the conference to rebut the charges.
c. As a result of the investigation and conference with the student, any of the following actions may be
taken:
i. The charges may be dismissed as unfounded or for lack of evidence;
ii. The student may admit responsibility for violating the Code of Conduct and a sanction will be imposed;
or
iii. The Dean of Students or representative will deem the student responsible for Code of Conduct
violations, based on a preponderance of the evidence, and an appropriate sanction will be imposed. In
cases for which the charges are related to sexual assault, including but not limited to sexual harassment
and relationship violence, the alleged victim and accused party will be notified informally as close to
simultaneously as practical.
2. For behavior for which suspension, dismissal or expulsion may be imposed, after referral to the Dean
of Students and after any investigation by the Dean or their representative, the Dean or representative will
establish a hearing date to occur as soon as practicable, or within ten (10) days of imposition of any
interim suspension, and will provide:
a. Written notice of the charges against the student;
b. Written notice of the date, time and place of hearing;
c. An opportunity for the student to personally participate in the hearing and to admit or deny the charges
against the student. If the student admits the charges, discipline will be imposed. If the student denies the
charges, the student will be entitled to:
i. An explanation of the evidence against the student;
ii. The right to question witnesses in a manner determined by the Dean of Students or the Hearing
Committee;
ii. The right to examine, in advance of the hearing, documentation submitted relating to the charges;
iv. The right to present a defense at the hearing;
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(a) The student may call their own witnesses and present relevant information or documentation;
(b) The accused student may have a "silent advisor" present for the hearing and pre-hearing meeting(s).
The "silent advisor" may be, but need not be, legal counsel. The "silent advisor" may not participate in the
hearing or meetings. In cases for which the charges are related to sexual assault, including but not limited
to sexual harassment and relationship violence, the witness/victim will also have this right.
v. A recording of the hearing shall be made. The recording is CNM property.
d. As a result of the investigation and hearing, one of the following actions may be taken:
i. The charges may be dismissed as unfounded;
ii. The student may admit responsibility for violating the Code of Conduct and appropriate sanctions may
be imposed; or
iii. The Hearing Committee will deem the student responsible for Code of Conduct violations based upon
a preponderance of the evidence and appropriate sanctions may be imposed.
e. The student will be notified of the discipline imposed, either orally following the hearing or sent in
writing within five (5) working days of the hearing. In cases for which the charges are related to sexual
assault, including but not limited to sexual harassment and relationship violence, the alleged victim and
accused party will be notified informally as close to simultaneously as practical. Hardcopy formal
notification will follow. If the alleged victim is deceased because of the adjudicated behavior, the next of
kin will be treated as the alleged victim for notification purposes.

D. Non-Academic Discipline Appeal Process
Accused students receiving a discipline decision from the Dean of Students or a Hearing Committee may
request an appeal. In cases for which the charges are related to sexual assault, including but not limited
to sexual harassment and relationship violence, the witness/victim will also have this right. Any such
request must be made in writing to the Vice President of Enrollment Management and Student Success
within three (3) working days after notification of the decision.
1. Contents of the Appeal Request.
The appeal request must include:
a. The name of the individual/organization requesting the appeal;
b. The disciplinary action being appealed and the date the disciplinary action took place;
c. The grounds for the requested appeal. The appeal must be based on one or more of the following
grounds:
i. Procedural or prejudicial error was committed. The specific errors alleged must be stated;
ii. The facts upon which the decision was based included inaccurate information. The inaccurate
information appealed from must be stated;
iii. Specific information presented at the hearing/disciplinary conference is objectionable. The reason for
the objection must be stated (i.e. why specific information should not have been considered);
iv. Information not offered at the hearing/ disciplinary conference is now available. The reason why the
information was not offered during the original hearing/disciplinary conference must be stated;
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v. The sanction imposed is excessive or inappropriate. The reason for believing this must be stated.
2. Decision on Appeal:
a. Upon review of the appeal, the Vice President of Enrollment Management and Student Success, or
their designee, may take any of the following actions:
i. Deny the appeal request.
ii. Grant the appeal request and refer the matter to the Dean of Students for reopening of the
hearing/conference to allow reconsideration of the original decision and/or the sanctions imposed. In the
event of such referral, the Vice President of Enrollment Management and Student Success (or their
designee) will provide a written rationale for the referral, in accordance with one or more of the grounds
for appeal detailed above.
b. Except as required to explain the basis of new information, an appeal shall be limited to review of the
tape recording of the most recent official hearing and supporting documents.
c. Any review of the sanction(s) in a non-academic discipline process may not result in more severe
sanction(s) for the accused student/organization. On review, the sanction may remain as originally
determined or may be reduced.

V. Disciplinary Actions and Sanctions
A. Student Sanctions
The following list is not designed to be all-inclusive, but offers examples of the more severe sanctions that
may be imposed upon an individual student for infraction of regulations.
1. Disciplinary Probation - This sanction is an official warning that the student's conduct is in violation of
CNM regulations or local, state and/or federal laws. Students placed on disciplinary probation are deemed
to be not in good standing with CNM. The duration of the probationary period, and conditions imposed,
shall be set by the Hearing Officer or Hearing Committee and shall be in proportion to the seriousness of
the misconduct. Duration will be at least 30 days, but may be extended indefinitely. Depending on the
circumstances and at the discretion of the hearing officer(s), additional stipulations may be enforced.
These additional stipulations may be, but are not limited to, withholding of transcript or degree;
suspension of rights and privileges; suspension of eligibility to participate in official extracurricular
activities; restitution; and referral for counseling. During the probationary period, reported violations of the
Code of Conduct or conditions of the probation will result in further sanctions which will be more severe
than like sanctions for students not on probation. This action may include, but is not limited to, extension
of the probationary period, the addition of other restrictions or conditions to the probationary agreement,
suspension, dismissal, expulsion and notation on the student's transcript.
A student who has been placed on indefinite disciplinary probation and/or whose probation has been
indefinitely noted on the transcript may petition to have the probation lifted and/or the notation removed
from the transcript. This petition will not be acceptable if submitted sooner than one calendar year from
the date the probation began. Students must petition through the Dean of Students. The Dean of
Students or the CNM Discipline Committee reviews the petition and makes a recommendation to the Vice
President for Enrollment Management and Student Success or designee, whose decision is final.
2. Disciplinary Suspension - Disciplinary suspension is the disenrollment of a student from CNM for a
defined period of time. Most suspensions will last a minimum of one full term. However, the length of the
suspension shall be at the discretion of the Hearing Committee. Students may reenter CNM at the
conclusion of the suspension.
3. Dismissal - Dismissal is the disenrollment of a student for an indefinite period of time and includes a
"minimum timeframe." In most cases the minimum timeframe is one year, which means the student may
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not petition to reenter CNM for at least one year. Extended minimum timeframes may also be defined.
The length of the dismissal shall be at the discretion of the Hearing Committee. Students seeking to
reenter CNM after completion of the minimum timeframe may do so only by consent of the Vice President
of Enrollment Management and Student Success. Requests for reentry must be submitted in writing.
4. Expulsion - Expulsion is the disenrollment of a student whereby the student is not eligible for
readmission to CNM.

B. Interim Suspension
In certain circumstances, the Dean of Students may impose an immediate, short-term suspension
pending further investigation and hearing. In such cases, the Dean or representative will establish a
hearing date to occur as soon as practicable, and in any event within ten (10) working days of imposition
of any interim suspension.
1. Interim suspension may be imposed only 1) to protect the safety and well-being of members of the
CNM community or preservation of CNM property; 2) to protect the student's own physical or emotional
safety and well-being: or 3) if the student poses a definite threat of disruption to or interference with the
normal operations of CNM.
2. During the interim suspension, the student shall be denied access to the campus (including classes)
and/or all other CNM activities or privileges for which the student might otherwise be eligible, as the Dean
of Students may determine to be appropriate.
VI. Interpretation
Any question of interpretation regarding the Student Code of Conduct shall be referred to the Dean of
Students for final determination.
VII. Amendments and / or Revision to the Code of Conduct
Recommendations for changes related to the non-academic discipline process will be referred to the
Dean of Students. The Dean of Students reviews the Code of Conduct as needed and recommends
changes to the Vice President for Enrollment Management and Student Success.
VIII. Statement of Limitations
No student or student organization shall be subject to disciplinary procedures due to alleged violation of
CNM's regulations unless procedures are initiated within one year from the time the alleged misconduct
occurred or was made known to the Dean of Students, whichever occurs later. The one-year period of
limitation, as referred here, will apply only while the student is enrolled at CNM. If the disciplinary
procedures cannot be completed for reasons beyond the control of CNM, a time limitation will not be
imposed.

Training for Officials Who Conduct Disciplinary Proceedings
The Dean of Students/Title IX Coordinator and the Director of Student Life oversee student disciplinary
proceedings, and receive annual training. Panelists for non-Title IX disciplinary hearings are not a
standing team. Panelists are chosen on an as needed basis from three campus constituencies: faculty,
students, and administrators (generally Associate Deans, Program Directors, and Students Services staff
at the Director or Associate Director level). Employee panelists are reused over time and therefore have
more opportunities to learn about handling cases with dating violence, domestic violence, sexual assault
and stalking implications. Employee panelists must also complete all required CNM employee trainings
regarding Title IX and Sexual Misconduct and FERPA. All Title IX personnel receive annual training in
accordance with the new Title IX regulations.
When the specifics of a given formal hearing (a hearing with a panel in which separation from CNM can
occur) panelists are briefed by the Director of Student Life on Title IX related concerns such as trauma
informed interviewing and unique issues for a given hearing such as witnesses or reporting parties
(alleged victims) being allowed to speak to the panel electronically (via, for example, Apple FaceTime) or
telephonically. The respondent (accused) has a due process right to hear what is said against them and
to question witnesses. This does not include a right to a face to face adversarial confrontation.
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Employee/Faculty Disciplinary Action for Code of Conduct and Workplace Behavior
Violations (This process is for all employee misconduct, including allegations of Domestic Violence,
Dating Violence, Sexual Assault and Stalking that do not meet the requirements for Title IX.)
Introduction
Central New Mexico Community College's (CNMs) policies on disciplinary action provide consistent, fair
standards and methods for supervisors and employees to identify and correct performance and/or
misconduct related issues. CNM seeks to foster positive and constructive relationships among all
employees. The Colleges philosophy is to give employees the opportunity to improve. To this end, CNM's
disciplinary processes incorporate actions designed to improve substandard performance and correct
unacceptable behaviors. The terms correction (or corrective action) and discipline are used
interchangeably.
1. Corrective Action and Termination
The first choice a supervisor must make in a disciplinary situation is to determine whether the employees
performance and/or conduct can be corrected using informal or formal discipline, or whether the situation
requires termination.
Corrective Action
1.1 When appropriate, a supervisor initiates corrective action. Situations that are minor but significant
enough to be addressed would call for informal methods of discipline which are normally:
 Informal Discussions
 Documented Verbal Warnings
If informal discussions and/or a documented verbal warning have not resulted in improved
performance/conduct, or the supervisor determines a situation is serious initially, he/she may move into
the formal stages of disciplinary action. The formal stages of disciplinary action are:
 Written Reprimand
 Probation
 Suspension
Termination
1.2 If prior discipline or corrective action has not helped the employee to improve her or his
performance/conduct or circumstances warrant more severe action as determined by the College, the
employee may be terminated.
2. General Information
Working with Human Resources
2.1 Supervisors work closely with the Human Resources Department during any disciplinary action.
Human resources representatives help employees and supervisors to comply with standard practices,
and also ensure that CNM remains in compliance with Governing Board, state and federal
mandates. Human resources representatives are available to meet with all employees and supervisors
who become involved in disciplinary situations.
Human resources representatives also advise supervisors in cases when an employee becomes upset or
is unable or unwilling to leave the worksite.
If Employees Are Not Present at the Worksite
2.2 If an employee is not at the worksite, or leaves the worksite without signing necessary documentation,
the supervisor sends documents to the employees last known address by certified mail with a return
receipt, or by courier with signature required upon receipt. If the supervisor is unable to contact the
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employee in any way, and there is no response by the employee after three days, the supervisor may
consider this to be a three-day no-call, no-show situation, and may assume that the employee has
resigned.
Documentation
2.3 All documents related to formal disciplinary action are kept in the employees official personnel file,
located in the Human Resources Department. Supervisors may keep additional employee files in their
offices as working files that are not accessible to employees.
3. The Pre-Disciplinary Meeting
If the supervisor knows in advance that informal measures are sufficient to address a problem, then
informal discussions and/or a documented verbal warning may be used and a pre-disciplinary meeting
is not required.
However, a pre-disciplinary meeting is required before any disciplinary action that results in written
reprimand, probation, suspension without pay or termination is taken. Employees must be given the
opportunity to attend the pre-disciplinary meeting. In cases where termination may be recommended, the
meeting is known as a pre-termination meeting.
This meeting is normally attended by the supervisor, the employee and the human resources
representative. Attendance by the human resources representative is optional in the pre-disciplinary
meeting, but required in the pre-termination meeting. The purpose of the meeting is to give the employee
the opportunity to explain the reasons and circumstances that led to the problem in question. The
employee may also draft a written response, which will be placed in his/her personnel file.
4. Progressive Corrective Action
After the supervisor has heard and considered the employees explanation at the pre-disciplinary meeting,
the supervisor decides what, if any, corrective action should be taken.
When making this decision, supervisors consider factors such as whether the employees actions
endanger staff or students at CNM, as well as the frequency and type of violations of CNM's Code of
Conduct.
4.1 Corrective action steps resulting from informal discipline are:
 Informal Discussions
 Documented Verbal Warning
4.2 Corrective action steps resulting from formal discipline are:
 Documented Verbal Warning
Although a documented verbal warning is an informal method of discipline it could be a possible outcome
of proceedings which started as formal discipline. If during the pre-disciplinary meeting, the employee
provided information which led the supervisor to conclude that the problem was not as serious as
originally believed but did require some follow-up, a documented verbal warning may be issued.






Written Reprimand
Supervisors may issue a written reprimand.
Probation
Supervisors may place employees on probation.
Suspension

CNM may suspend an employee for up to 10 working days for performance/misconduct problems that
warrant discipline greater than a written reprimand, but does not warrant immediate discharge.
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Although these corrective action steps are listed in their standard progression, it is up to the supervisor to
decide which step should be the first in corrective action. A supervisor may, for example, place an
employee on probation in response to an employee's first performance/misconduct issue, if that
performance/misconduct is relatively serious. A supervisor may also combine or repeat corrective action
steps. For instance, an employee may be suspended, and then placed on probation after returning to
work.
5. Termination
Regular employees can be terminated for "just cause." Just cause shall mean a reason that is rationally
related to an employee's competence or turpitude, conduct, or performance. Examples of just cause
include, but are not limited to:


Failure to improve performance or behavior after receiving a warning, reprimand, suspension or
probation



Violation of the College's Code of Conduct (Section IV of the Employee Handbook) such as
dishonesty, violent behavior, abuse of sick leave, alcohol and substance abuse



Situations where, in the supervisor's judgment, the employee's continued employment would
jeopardize the well-being of the College, its employees or students



Violation of other College policies such as those listed in Section XII of the Employee Handbook
and other misconduct as defined by the College.

6. Documentation
All attempts at corrective action which result in formal discipline or termination will be documented. The
supervisor informs the employee in writing of the type of discipline and, when applicable, includes a
statement that if the employee's performance/conduct does not improve, or if other performance/conduct
problems arise, more severe discipline, up to and including suspension or termination, may result.
Terms, conditions and performance expectations are also included in the memorandum.
7. Grievance
If disciplinary action results in probation, suspension or termination, regular employees may grieve this
action under CNM's grievance procedure. (see below)
8. Situations Requiring Emergency Removal of Employees
In certain cases, particularly if a CNM employees conduct endangers others or if the employees
continued presence would jeopardize the well-being of the College, a supervisor or other College official
may act quickly to have the employee leave the worksite.
In an attempt to restore stable, safe conditions at the worksite, a supervisor may place an employee
on administrative leave and direct them offsite. In this situation, administrative leave acts as an interim
measure, one that protects the well-being of the College, its employees, students and visitors, but also
protects the rights of the employee. The employee remains offsite with pay while the College investigates
the triggering event. The supervisor and the human resources director can then follow standard
procedures to initiate termination (or other corrective action).
8.1 In instances when an employee is unable or unwilling to leave the worksite, supervisors may call CNM
Security to escort the employee from the worksite.
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8.2 After the employee has left the worksite, and while the employee is absent on administrative leave
with pay, the supervisor and the human resources representative work together to document and
implement required action.
8.3 A supervisor or another College official may place an employee on administrative leave with pay for
the remainder of an employee's work day. However, to place an employee on administrative leave with
pay for periods of longer than the remainder of the employee's work day, the supervisor must obtain
approval from the appropriate vice president. After placing an employee on administrative leave with pay,
the supervisor should notify the Human Resources Department as soon as possible.
8.4 When the employee is not at the worksite to receive documentation, supervisors send documents to
the employee’s home by certified mail with a return receipt, or by courier with signature required upon
receipt.
9. Definitions
Documented
Verbal
Warning

Supervisors may wish to begin documenting employee behavior before initiating formal corrective action. In this
case, the supervisor may have a conversation with the employee regarding performance/conduct issues to outline
expectations for improvement. The supervisor may document this conversation with an informal memorandum,
which is maintained in the department employee file. When this occurs a pre-disciplinary meeting is not required.

Grievance Procedure addressed in #7 of the disciplinary process listed above

A. Persons Covered. Regular full-time and part-time employees are covered by the College’s

grievance procedure(s). Trial period employees covered by a collective bargaining agreement
are not covered by this grievance procedure. (For grievances involving acts of alleged
discrimination, including sexual harassment, contact the Human Resources Department for a
separate grievance procedure. Also see Sections 3.04 and 4.03.)

B. Conference Before Discipline. Prior to pursuing the formal grievance procedure, employees and
supervisors are encouraged to confer in an attempt to resolve any matters which may become
the subject of a grievance and to indicate whether or not mediation of the dispute is desired
C. Initiation of Grievance
1. An employee who believes that he or she has been unfairly or unjustly disciplined by
suspension or probation or unfairly or unjustly recommended for termination shall submit
in writing a grievance stating reasons why the action should not have been taken and
what the recommended resolution should be. The grievance shall be submitted to the
Human Resources Department within 10 working days from the date of the act or action
which is the subject of the grievance.
2. The Human Resources Department shall note the date of receipt of the grievance on the
face of the grievance.
3. The Human Resources Department, upon receiving the written grievance, shall
immediately notify the supervisor against whom the grievance has been filed (the “Action
Supervisor”) and provide that supervisor with a copy of the grievance.
4. The Action Supervisor shall respond in writing to the grievance within 10 working days of
the date the grievance was received by such supervisor and shall deliver such response
to the Human Resources Department. The Human Resources Department shall promptly
deliver a copy of the response to the grievant.
5. The Human Resources Department shall promptly refer the grievance and response to
the supervisor of the Action Supervisor. Such supervisor receiving the grievance and
response (the “Deciding Supervisor”) shall review the matter, shall meet with the grievant
and the Action Supervisor against whom the grievance was filed, shall confer with those
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persons who have relevant information about the grievance and response as the
Deciding Supervisor determines would be helpful in reaching a decision, and shall issue
a written decision within 10 working days after the grievance was received by the
Deciding Supervisor. The written decision shall be delivered to the Human Resources
Department which will promptly deliver a copy of the decision to the grievant and the
Action Supervisor.
D. Appeal to Grievance Panel
1. The grievant may file a written appeal from the decision of the Deciding Supervisor within
five working days from the date of the decision of the Deciding Supervisor. The appeal
shall be filed with the Human Resources Department and the date of receipt of the
appeal shall be noted on the face of the appeal.
2. The Human Resources Department shall select a three-member Grievance Panel
consisting of two administrators and one employee.
3. The designated Grievance Panel, through the Human Resources Department, shall set a
date for hearing the appeal no fewer than 10 working days and no more than 30 calendar
days after the panel has been selected. The time and place for the hearing will be
communicated to the grievant, the Action Supervisor and the Deciding Supervisor.
4. The designated Grievance Panel shall convene prior to the hearing to select a chair and
discuss procedural and other matters.
5. The grievant and the College may each be represented by counsel (retained by the
respective parties) at the hearing before the panel. The grievant shall notify the Human
Resources Department no fewer than three working days before the date set for the
hearing as to whether he or she will have an attorney representing him or her at the
hearing, and the College will be represented by counsel only if the grievant is
represented by counsel.
6. The College shall present its case first and have the burden of establishing just cause for
the disciplinary action taken. The grievant shall then have the opportunity to present the
grievant’s case using such witnesses and exhibits as the grievant or grievant’s attorney
wishes to use. The College may then offer rebuttal evidence or testimony at its
discretion. Submission of testimony and exhibits shall not be governed by formal rules of
evidence, but shall be subject to the Grievance Panel’s reasonable discretion as to
relevance and probative value.
7. The appeal hearing shall be tape recorded and a copy of the tape recording shall be
made available to the grievant and the College upon request of either.
8. The hearing shall be closed after the grievant and the College have made closing
arguments with the College proceeding first, the grievant second, and the College third
on rebuttal, if any.
9. Within 10 working days after the close of the hearing, the Grievance Panel shall issue a
written decision on the grievance. The written decision shall contain findings of fact as to
the circumstances of the grievance and shall include a conclusion upholding, reversing or
modifying the previous decision on the grievance. The panel shall have the authority to
request suggested findings of fact from the grievant and the College and, if the panel
does so, the decision need not be rendered until 10 working days after the receipt by the
panel of the suggested findings of fact. The written decision shall be delivered to the
Human Resources Department and the Human Resources Department will promptly
deliver a copy of the decision to the grievant, the Action Supervisor, the Deciding
Supervisor, and the Dean or Vice President.
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E. Appeal to the Governing Board
1. Within10 working days from the date of the Grievance Panel’s decision, the grievant may
submit to the Human Resources Department a written request that the Governing Board
review the decision of the Grievance Panel.
2. The request shall contain a brief statement of the grounds for the requested review. The
Human Resources Department will distribute the request for review to the president, who
will distribute the request to the Governing Board, together with copies of the grievance,
the response, the decisions of the Deciding Supervisor and the Grievance Panel, and all
appeals previously filed by grievant.
3. The Governing Board shall consider the request for review no later than at the next
regularly scheduled meeting of the Governing Board and, in its sole discretion, may grant
or deny the request by majority vote of the Board.
4. The Governing Board through the Human Resources Department shall give written notice
to the grievant of its decision to grant or deny the request by majority vote of the Board.
5. If granted, the review by the Governing Board shall be solely on the record of the prior
proceedings. The Human Resources Department shall transmit to the members of the
Governing Board, in addition to the material already furnished, the transcripts or tapes of
the testimony from the hearing before the Grievance Panel and any evidentiary materials
received in evidence by the Grievance Panel. The review by the Governing Board shall
be solely on the record of the proceedings which have occurred. The Board shall issue its
written decision within 30 working days after the Board grants the request for review. The
written decision shall be delivered to the Human Resources Department, which will
promptly deliver a copy of the decision to the grievant, the Action Supervisor, the
Deciding Supervisor, the Dean or Vice President and the members of the Grievance
Panel.
F. Failure to Comply with Time Limits. Failure of the grievant to comply with the various listed time
limits shall result in affirmance of any imposed or recommended disciplinary action. Failure of the
College to comply with the various listed time limits shall result in the grievance being
automatically appealed to the next level of the procedure. Both parties may agree to an extension
of any of the listed time limits. If good cause is shown, an extension to any of the listed time limits
may be granted by the President or the Governing Board.
Sanctions
Following an investigation and finding that a violation of this policy occurred, CNM may impose sanctions.
For employees, sanctions may include written or verbal warning, referral to the Employee Assistance
Program, demotion, a no contact directive, training, suspension, placement on leave with or without pay
or termination of employment. For students, sanctions may include written or verbal warning, disciplinary
hold on academic records, probation, degree revocation, suspension or expulsion. The sanctions stated
herein should not be considered an exhaustive list.
Appeals can be made to the appropriate Title IX Coordinator and must occur within five (5) business days
of the date the appellant was notified of the outcome.
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DISCIPLINARY PROCEEDINGS UTILIZED IN CASES OF SEXUAL HARASSMENT DEFINED BY
TITLE IX POLICY FOR STUDENTS AND EMPLOYEES
1. Introduction
Central New Mexico Community College (CNM) prohibits acts of sexual violence. CNM is committed
to providing students and employees with a learning and/or working environment that is safe and
harassment-free. Alongside HR, the Dean of Students office administers Title IX policy which prohibit
discriminating on the basis of sex in any education programs or activities operated by recipients of
Federal financial assistance.
2. Response to Sexual Harassment
CNM will respond promptly in a manner that is not deliberately indifferent when actual knowledge of
sexual harassment in an educational program or activity is received. A fair and impartial investigation
will be conducted to determine what occurred and the necessary steps will be taken to resolve the
situation.
Complainants and respondents will be treated equitably by offering supportive measures to a
complainant, and by following a grievance process before the imposition of any disciplinary sanctions
or other actions that are not supportive measures against a respondent. CNM may conduct an
individualized safety and risk analysis to determine if an emergency removal of a student respondent
or administrative leave for an employee is necessary.

3.

Reporting Options
Any person who feels he or she has been a victim of sexual misconduct or who witnesses an
instance of alleged sexual misconduct is required to immediately report the matter to the appropriate
Title IX Coordinator (Dean of Students and Executive Director of Human Resources) or any official
with authority (see Employee’s Responsibility section for list). Special arrangements may be made to
prevent continuation of the alleged misconduct. Victims should also contact CNM’s Security
Department, (505) 224-3001, to file a report.

4. Confidentiality

Both the complainant and respondent shall be treated respectfully throughout the investigation
process. CNM will keep confidential the identity of individuals making reports or complaints of sex
discrimination, including any individual who has made a report or filed a formal complaint of sexual
harassment, any complainant, any individual who has been reported to be the perpetrator of sex
discrimination, any respondent, and any witness, except as may be permitted by FERPA or as
required by law, or to carry out the purposes of 34 CFR part 106, including the conduct of any
investigation, hearing, or judicial proceeding arising thereunder.
CNM cannot promise absolute confidentiality. Either party has the right to discuss the allegations
under investigation or to gather and present relevant evidence.

5. Release of Information
If the CNM Safety and Security Department becomes aware of a serious and continuing threat to the
campus community, the Safety and Security Department may issue a timely warning in accordance
with federal regulation to protect the health or safety of the community. The Safety and Security
Department may also publish a reported incident in the daily crime log or annual security report. CNM
will not disclose the name or other personally identifiable information of the complainant unless it has
received the express consent of the complainant or unless the release of such information is
consistent with legal requirements or mandated by law.

6. Supportive Measures
Supportive measures are available for the complainant and respondent of a Title IX case and are free
of charge. They are individualized services reasonably available that are non-punitive, nondisciplinary, and not unreasonably burdensome to the other party while designed to ensure equal
educational access, protect safety, or deter sexual harassment. Supportive measures provided to
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parties will be kept confidential, to the extent possible. Supportive measures may include:
o
o
o
o
o
o
o
o
o

Counseling (available for employees through the EAP)
Extension of deadlines
Course related adjustments
Modification of schedules
Campus escorts
Mutual no-contact orders
Changes in work schedules
Leave of absence
Increase security or monitoring

7. Interim Action
Emergency removal may be necessary if a student respondent poses an immediate risk to the
physical health or safety of complainant or another person on campus as a result of an allegation. An
individualized safety and risk assessment will be conducted to determine that an immediate threat
justifies removal. The respondent will be provided notice and an opportunity to challenge the decision
immediately following the removal.
A non-student employee respondent may be placed on administrative leave during the pendency of a
grievance process.

8. Presumption of Not Responsible
A respondent is not responsible for the alleged conduct until a determination regarding responsibility
is made at the conclusion of the grievance process.

9. Prompt Time Frames
Students and employees may expect reasonable prompt time frames for conclusion of the grievance
process. Including reasonably prompt time frames for filing and resolving appeals and any informal
resolution processes available. The grievance process will allow for the temporary delay or the limited
extension of time frames for good cause with written notice to the complainant and the respondent of
the delay or extension and the reasons for the action.

10. Report vs Formal Complaint
Any person may report sex discrimination, including sexual harassment (whether or not the person
reporting is the person alleged to be the victim of conduct that could constitute sex discrimination or
sexual harassment), in person, by mail, by telephone, or by electronic mail, using the contact
information listed for the Title IX Coordinator, or by any other means that results in the Title IX
Coordinator receiving the person’s verbal or written report. Once a report is received the Title IX
Coordinator will contact the complainant to discuss availability of supportive measures, and to explain
the process to file a formal complaint. A formal complaint is required to initiate a grievance process
or informal resolution. The Title IX Coordinator or the parents/guardians of minors may also sign a
formal complaint.

11. Actual Knowledge
When a report of sexual harassment is received by the Title IX Coordinator or an official with
authority, the Title IX Coordinator will promptly contact the complainant confidentially to discuss the
availability of supportive measures, consider the complainant’s wishes with respect to supportive
measures, inform the complainant of the availability of supportive measures with or without the filing
of a formal complaint, and explain to the complainant the option and process for filing a formal
complaint.

12. Notice of Allegations
Upon receipt of a formal complaint, CNM will provide written (including electronic, such as email)
notice to the parties who are known. The notice will include CNM’s grievance process and any
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informal resolution process, reported allegation of sexual harassment, statement that the respondent
is presumed not responsible for the alleged conduct, may have an advisor of choice, who may be, but
is not required to be an attorney, and CNM’s policy regarding making false statements or inaccurate
allegations. Depending on the specifics of the allegation, sufficient details will include the identities of
the parties involved, if known, the conduct allegedly constituting sexual harassment, and the date and
location of the alleged incident, if known, and will be provided to the parties such that the respondent
understands what they are accused of and can respond. This need not be as detailed as the eventual
preliminary investigative report. The written notice will inform the parties that they may inspect and
review evidence. Additional notices will be provided as needed for allegations that were not included
in the initial notice. Details will be provided with sufficient time to prepare a response before any initial
interview. A written notice will include a statement that a determination of responsibility of allegations
will be made at the conclusion of the grievance process.

13. Advisors
Throughout the grievance process, each party may have an advisor of their choice; parties may
change their advisor at any time during the grievance process. An advisor is an individual chosen by
a complainant or a respondent to provide guidance during the grievance process. An advisor may be
a member or non-member of the Community, and may be an attorney. If a party does not have an
advisor, CNM will provide without fee or charge to that party, an advisor of our choice, who may be,
but is not required to be, an attorney.
The advisor may attend any interview or meeting connected with the grievance process, but the
advisor may not actively participate in interviews and may not serve as a proxy for the party.
During the live hearing, cross examination and questioning must be conducted by the party’s
advisor of choice, and never by the party personally.
Any individual who serves as an advisor is expected to make themselves available for meetings and
interviews throughout the investigation process, as well as the hearing, as scheduled by the College.

14. Dismissal of A Formal Complaint
A formal complaint may be dismissed if the conduct alleged in the formal complaint does not
constitute sexual harassment as defined by the Title IX regulations, did not occur in a CNM education
program or activity, or did not occur against a person in the United States. These complaints may be
adjudicated under the Student Code of Conduct or Code of Conduct and Workplace Behavior policy.
Parties will be notified promptly if a complaint is dismissed and the reason for dismissal, written notice
will be provided simultaneously to the parties.
Formal complaints may also be dismissed if a complainant notifies the Title IX Coordinator in writing
their wish to withdraw the formal complaint or any allegations, if the respondent is no longer enrolled
or employed by CNM, or specific circumstances prevent CNM from gathering evidence sufficient to
reach a determination as to the formal complaint or allegations.
Parties will receive prompt written notice of dismissal and the reasons therefore. Situations may still
be appropriate to adjudicate under the Student or Employee Code(s) of Conduct.

15. Consolidation of Complaints
CNM may consolidate formal complaints as to allegations of sexual harassment against more than
one respondent, or by more than one complainant against one or more respondents, or by one party
against the other party, where the allegations of sexual harassment arise out of the same facts or
circumstances.

16. Informal Resolution
An informal resolution process may be available once a formal complaint has been filed. The
informal resolution process is a voluntary, structured interaction between the complainant and
respondent to resolve concerns at the earliest stage possible. Parties will be provided written notice
regarding the informal resolution process, which both parties must submit their voluntary written
consent. At any time prior to agreeing to a resolution, any party has the right to withdraw from the
informal resolution process and resume the grievance process with respect to the formal complaint.
CNM anticipates that cases eligible for an informal resolution process will be completed within 60
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days of parties’ election to use the informal resolution process. Informal resolutions are not available
to resolve allegations that an employee sexually harassed a student. See Appendix for Informal
Resolution.

17. Investigation
CNM must investigate the allegations in any formal complaint and will send written notice to both
parties (complainant and respondent) and their advisors of the allegation(s) upon receipt of a formal
complaint. The burden of gathering evidence and burden of proof will remain with CNM. In the
course of the investigation notice will be given to all relevant to parties that will include the date, time,
location, participants, and purpose of all hearings, investigative interviews, or other meetings. Parties
will be given equal opportunity to present fact and expert witnesses and other inculpatory and
exculpatory evidence. Both parties will have an equal opportunity to inspect and respond to
evidence. Parties are allowed to discuss the allegations or gather evidence. Written notice will be
given to a party and witness whose participation is invited or expected with sufficient time to prepare
for the investigation.
Both parties will be given equal opportunity to inspect and review any evidence obtained as part of
the investigation that is directly related to the allegations raised in a formal complaint. Which will also
include evidence upon which the recipient does not intend to rely in reaching a determination
regarding responsibility and inculpatory or exculpatory evidence whether obtained from a party or
other source, so that each party can meaningfully respond to the evidence prior to conclusion of the
investigation. The preliminary report of all evidence will be provided to both parties and their advisors
to inspect and will be given ten (10) business days to submit a written response, which the
investigator will consider prior to completion of the investigative report.
The investigator will provide an investigative report that fairly summarizes relevant evidence to both
parties and their advisors at least ten (10) business days prior to a hearing or other time of
determination regarding responsibility, for their review and written response.
a.

Standard of evidence
All reports of alleged Title IX misconduct will be reviewed and investigated thoroughly using a
preponderance of the evidence standard of review. This preponderance is based on the more
convincing evidence and its probable truth or accuracy, and not on the amount of evidence.

b. Objective Evaluation of Evidence
An objective evaluation of all relevant evidence will be conducted, including both inculpatory
and exculpatory evidence. The credibility determinations will not be based on a person’s
status as a complainant, respondent or witness.
c. Rape Shield Protections
Questions and evidence about the complainant's sexual predisposition or prior sexual
behavior are not relevant, unless such questions and evidence about the complainant's prior
sexual behavior are offered to prove that someone other than the respondent committed the
conduct alleged by the complainant, or if the questions and evidence concern specific
incidents of the complainant's prior sexual behavior with respect to the respondent and are
offered to prove consent.
d. Privileged information
Privileged information will not be used in the grievance process, unless the person holding
such privilege has waived the privilege. The College cannot access, consider, disclose, or
otherwise use privileged records unless the College obtains that party’s voluntary, written
consent to do so for a grievance process.

18. Hearing
CNM’s grievance process will provide for a live hearing with cross-examination. The live hearing will
be scheduled no less than ten (10) business days after the investigator provides the final investigative
report to both parties and their advisors.
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A panel of three individuals (Hearing Panel) will hear every case. One of the individuals on the
Hearing Panel will serve as the Hearing Panel Chair. The Hearing Panel Chair will have absolute
discretion with respect to administering the hearing. The Hearing Panel Chair will be responsible for
maintaining an orderly, fair, and respectful hearing and will have broad authority to respond to
disruptive or harassing behaviors, including adjourning the hearing or excluding the offending
individual, including a party, witness, or advisor. The hearing will be recorded. The recording will be
the property of CNM and will be available to the respondent and reporting party for examination.
Prior to the hearing, the Hearing Panel will be provided with the case file, investigative report, and any
responses to the investigative report. All members of the Hearing Panel shall review the case file
(including the parties’ responses), ask questions during the hearing as they deem appropriate, and
participate in the deliberations leading to a determination of responsibility.
At least five (5) business days prior to the hearing, the parties and their advisors will be notified of the
hearing date, time, and location (or relevant electronic information, if the hearing will be conducted
remotely).
In advance of the hearing, parties will be required to identify witnesses to be called at the hearing, as
well as to provide a brief written explanation of the information each witness would be asked to
provide, such that the Hearing Panel can determine their relevance. The Hearing Panel has the
discretion to exclude from the hearing evidence/witnesses/questions deemed irrelevant.
At the Hearing Panel’s discretion, pre-hearing meetings may be scheduled with each of the parties
and their advisors to explain the hearing protocol.
Cross-examination at the live hearing will be conducted directly, orally, and in real time by the party’s
advisor of choice and never by the complainant or respondent. Parties may request to participate in
the live hearing in separate rooms with technology enabling the Hearing Panel and parties to
simultaneously see and hear the party or the witness answering questions.
Only relevant cross-examination and other questions may be asked of a party or witness. Before a
question is answered, the decision-makers must first determine whether the question is relevant
before a party answers a cross-examination or other question and explain any decision to exclude a
question as not relevant. Rape Shield Protections, questions and evidence about a Complainant’s
prior sexual behavior are not relevant, unless offered to prove that someone other than the
Respondent committed the alleged misconduct or are offered to prove consent.; and privileged
information will not be allowed unless the party holding such privilege has waived privilege.
The Hearing Panel will permit each party’s advisor to ask the other party and any witnesses all
relevant questions and follow-up questions, including those challenging credibility. If a party does not
have an advisor present, CNM will provide without fee or charge to that party, an advisor of our
choice.

19. Determination of Responsibility
The Hearing Panel (decision-makers), who will not be the same person(s) as the Title IX Coordinator
or investigator(s), will issue a written determination regarding responsibility. The preponderance of
the evidence standard will be used to reach determination. The notice will be provided to the parties
simultaneously. The official determination regarding responsibility becomes final either on the date
that CNM provides parties with the written determination of the result of the appeal, if an appeal is
filed, or if an appeal is not filed, the date on which an appeal would no longer be considered timely.
The Title IX Coordinator will be responsible for implementation of any remedies. Sanctions and
remedies are consistent with the Student Code of Conduct and Employee Code of Conduct. CNM
may impose sanctions. For employees, sanctions may include written or verbal warning, referral to
the Employee Assistance Program, demotion, a no contact directive, training, placement on leave
with or without pay or termination of employment. For students, sanctions may include written or
verbal warning, disciplinary hold on academic records, probation, degree revocation, suspension or
expulsion. The sanctions stated herein should not be considered an exhaustive list.
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The Written Determination will include a rationale of how the decision maker’s outcome was
determined, and will discuss the following:









Identification of the allegations potentially constituting sexual harassment,
A description of the procedural steps taken from the receipt of the formal complaint
through the determination, including any notifications to the parties, interviews with
parties and witnesses, site visits, methods used to gather other evidence, and hearings
held,
Findings of fact supporting the determination,
Conclusions regarding the application of the recipient’s code of conduct to the facts,
A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility, any disciplinary sanctions the recipient imposes
on the respondent, and whether remedies designed to restore or preserve equal access
to the recipient’s education program or activity will be provided by the recipient to the
complainant, and
The recipient’s procedures and permissible bases for the complainant and respondent to
appeal.

20. Appeals
CNM will offer both parties an opportunity to appeal the outcome of the Grievance Procedure. The
appeal will be considered on the following basis:
1. Procedural irregularity that affected the outcome of the matter;
2. New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter; and
3. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias
for or against complainants or respondents generally or the individual complainant or
respondent that affected the outcome of the matter.
Either party may appeal. Parties will be provided written information about how to file an appeal and
written notice if the other party appeals. Both parties have a reasonable, equal opportunity to submit a
written statement in support of or challenging the outcome. The party requesting an appeal must
submit a written statement in support of or challenging the outcome to the Title IX Coordinator within
five (5) business days from receipt of determination of responsibility notice. The Title IX Coordinator
will provide notice regarding the appeal request and the appeal procedures to both parties. The
decision-maker(s) for the appeal will not be the same person as the decision-maker(s) that reached
the determination regarding responsibility or dismissal, the investigator(s), or the Title IX Coordinator.
Written notice of the appeal decision and the rationale for that decision will be provided
simultaneously to both parties.
Release date September 24, 2021.

TRAINING FOR TITLE IX PERSONNEL
CNM’s Title IX Personnel are unbiased and free from conflicts of interest. All Title IX personnel receive
annual training that do not rely on sex stereotypes and promote impartial investigations and adjudications
of formal complaints of sexual harassment. Title IX Personnel include the Title IX Coordinator, any
investigator, any decision-maker, and any person who facilitates an informal resolution. Any individual
designated as a Title IX Coordinator, Investigator, decision-maker, or any person designated to facilitate
an informal resolution process does not have a bias for or against complainants or respondents generally
or an individual complainant or respondent.
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SEX OFFENDER REGISTRY AND ACCESS TO RELATED INFORMATION
According to the Sex Offender Registration and Notification Act (SORNA), the release of sex offender
registration information is limited to those individuals convicted of certain sex offenses on or after July 1,
1995, or those individuals convicted of a sex offense before that date and were incarcerated or on
probation/parole as of that date. The integrity and accuracy of the information are based on the
information provided at the time a sex offender registers. The CNM Security Department provides a link to
the New Mexico Department of Public Safety for law enforcement agency information concerning
registered sex offenders. Institutions of higher education are required to issue a statement advising the
campus community of where to obtain law enforcement agency information provided by a State
concerning registered sex offenders. The law also requires registered sex offenders to provide notice, as
required under state law, of each institution of higher education in that State at which the person is
employed, carries on a vocation, or is a student.
Registration at CNM is administered by the CNM Security Department (Public Safety Building, CNM Main
Campus). A list of registered sex offenders is available online from the New Mexico Department of Public
Safety, link is available on the Security Resources page: https://www.cnm.edu/depts/security/securityresources.
Direct Link: http://sheriffalerts.com/cap_office_disclaimer.php?office=55290
Other Registry Links:
https://www.dps.nm.gov/index.php/public-information/sex-offender-registry
https://www.cabq.gov/police/online-services/sex-offender-lookup
NM Megan's Law - https://klaaskids.org/megans-law/new-mexico/
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Campus Crime Statistics for CNM
LOCATION: MAIN CAMPUS – 525 Buena Vista SE
CLERY REPORTABLE
OFFENSE TYPE
MURDER/NON-NEGLIGENT
MANSLAUGHTER
NEGLIGENT MANSLAUGHTER

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON
ARRESTS:
WEAPONS: CARRYING, POSSESSING, ETC
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING, POSSESSING,
ETC.
ARRESTS:
DRUG ABUSE VIOLATIONS
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
ARRESTS
LIQUOR LAW VIOLATIONS
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

YEAR

ON-CAMPUS
PROPERTY

2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020

0
0
0
0
0
0
0
0
0
0
2
0
0
0
0
0
0
0
2
1
0
2
1
0
3
3
2
10
8
1
0
1
0
0
0
0
2
0
1
0
0
0
3
2
0
0
0
0
0
0
0

NONCAMPUS
PROPERTY
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

PUBLIC
PROPERTY

2021-2022 Annual Security Report ● Security Department ● Central New Mexico Community College

0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Campus Crime Statistics for CNM
LOCATION: MONTOYA (JMMC) – 4700 Morris NE
CLERY REPORTABLE
OFFENSE TYPE
MURDER/NON-NEGLIGENT
MANSLAUGHTER
NEGLIGENT MANSLAUGHTER

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON
ARRESTS:
WEAPONS: CARRYING, POSSESSING, ETC
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING, POSSESSING,
ETC.
ARRESTS:
DRUG ABUSE VIOLATIONS
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
ARRESTS
LIQUOUR LAW VIOLATIONS
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

YEAR

ON-CAMPUS
PROPERTY

2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
2
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

NONCAMPUS
PROPERTY
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

PUBLIC
PROPERTY
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0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Campus Crime Statistics for CNM
LOCATION: WESTSIDE (WSC) – 10549 Universe Blvd.
CLERY REPORTABLE
OFFENSE TYPE
MURDER/NON-NEGLIGENT
MANSLAUGHTER
NEGLIGENT MANSLAUGHTER

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON
ARRESTS:
WEAPONS: CARRYING, POSSESSING, ETC
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING, POSSESSING,
ETC.
ARRESTS:
DRUG ABUSE VIOLATIONS
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
ARRESTS
LIQUOR LAW VIOLATIONS
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

YEAR

ON-CAMPUS
PROPERTY

2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

NONCAMPUS
PROPERTY
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

PUBLIC
PROPERTY
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0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Campus Crime Statistics for CNM
LOCATION: SOUTH VALLEY (SVC) – 5816 Isleta Blvd. SE
CLERY REPORTABLE
OFFENSE TYPE
MURDER/NON-NEGLIGENT
MANSLAUGHTER
NEGLIGENT MANSLAUGHTER

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON
ARRESTS:
WEAPONS: CARRYING, POSSESSING, ETC
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING, POSSESSING,
ETC.
ARRESTS:
DRUG ABUSE VIOLATIONS
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
ARRESTS
LIQUOUR LAW VIOLATIONS
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

YEAR

ON-CAMPUS
PROPERTY

2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
4
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

NONCAMPUS
PROPERTY
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

PUBLIC
PROPERTY
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0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Campus Crime Statistics for CNM
LOCATION: ADVANCED TECHNOLOGY CENTER (ATC) – 4700 Alameda Blvd NE
CLERY REPORTABLE
OFFENSE TYPE
MURDER/NON-NEGLIGENT
MANSLAUGHTER
NEGLIGENT MANSLAUGHTER

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON
ARRESTS:
WEAPONS: CARRYING, POSSESSING, ETC
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING, POSSESSING,
ETC.
ARRESTS:
DRUG ABUSE VIOLATIONS
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
ARRESTS
LIQUOUR LAW VIOLATIONS
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

YEAR

ON-CAMPUS
PROPERTY

2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0

NONCAMPUS
PROPERTY
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

PUBLIC
PROPERTY
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0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Campus Crime Statistics for CNM
LOCATION: WORKFORCE TRAINING CENTER (WTC) – 5600 Eagle Rock Ave. NE
CLERY REPORTABLE
OFFENSE TYPE
MURDER/NON-NEGLIGENT
MANSLAUGHTER
NEGLIGENT MANSLAUGHTER

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON
ARRESTS:
WEAPONS: CARRYING, POSSESSING, ETC
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING, POSSESSING,
ETC.
ARRESTS:
DRUG ABUSE VIOLATIONS
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
ARRESTS
LIQUOUR LAW VIOLATIONS
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

YEAR

ON-CAMPUS
PROPERTY

2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

NONCAMPUS
PROPERTY
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

PUBLIC
PROPERTY
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0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Campus Security Statistics for CNM
LOCATION: RIO RANCHO (RRC) – 2601 Campus Blvd. NE
CLERY REPORTABLE
OFFENSE TYPE
MURDER/NON-NEGLIGENT
MANSLAUGHTER
NEGLIGENT MANSLAUGHTER

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON
ARRESTS:
WEAPONS: CARRYING, POSSESSING, ETC
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING, POSSESSING,
ETC.
ARRESTS:
DRUG ABUSE VIOLATIONS
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
ARRESTS
LIQUOUR LAW VIOLATIONS
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

YEAR

ON-CAMPUS
PROPERTY

2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

NONCAMPUS
PROPERTY
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

PUBLIC
PROPERTY
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0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Crime Statistics for CNM
LOCATION: STEMULUS CENTER (STEM) – 20 1St Plaza Center NW
CLERY REPORTABLE
OFFENSE TYPE
MURDER/NON-NEGLIGENT
MANSLAUGHTER
NEGLIGENT MANSLAUGHTER

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON
ARRESTS:
WEAPONS: CARRYING, POSSESSING, ETC
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING, POSSESSING,
ETC.
ARRESTS:
DRUG ABUSE VIOLATIONS
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
ARRESTS
LIQUOUR LAW VIOLATIONS
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

YEAR

ON-CAMPUS
PROPERTY

2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020

0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

NONCAMPUS
PROPERTY
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

PUBLIC
PROPERTY
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0
0
0
0
0
0
0
0
0
1
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Crime Statistics for CNM
LOCATION: FUSE MAKERSPACE (FUSE) – 101 Broadway NE #3100
CLERY REPORTABLE
OFFENSE TYPE
MURDER/NON-NEGLIGENT
MANSLAUGHTER
NEGLIGENT MANSLAUGHTER

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON
ARRESTS:
WEAPONS: CARRYING, POSSESSING, ETC
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING, POSSESSING,
ETC.
ARRESTS:
DRUG ABUSE VIOLATIONS
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
ARRESTS
LIQUOUR LAW VIOLATIONS
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

YEAR

ON-CAMPUS
PROPERTY

2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020
2018
2019
2020

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

NONCAMPUS
PROPERTY
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

PUBLIC
PROPERTY
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0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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VAWA Crime Statistics for CNM

VIOLENCE AGAINST WOMEN ACT GEOGRAPHIC LOCATION: MAIN CAMPUS
525 Buena Vista SE
OFFENSES
OFFENSE

YEAR

DOMESTIC VIOLENCE

DATING VIOLENCE

STALKING

DATING VIOLENCE

STALKING

PUBLIC

1

0

0

2019

1

0

0

2020

1

0

0

2018

2

0

1

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

4

0

0

2020

3

0

0

YEAR

DOMESTIC VIOLENCE

NONCAMPUS

2018

VIOLENCE AGAINST WOMEN ACT
OFFENSES
OFFENSE

ON-CAMPUS

GEOGRAPHIC LOCATION: MONTOYA CAMPUS

4700 Morris NE
ON-CAMPUS

NONCAMPUS

PUBLIC

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

1

0

0

2020

0

0

0

2018

1

0

0

2019

4

0

0

2020

0

0

0
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VAWA Crime Statistics for CNM

VIOLENCE AGAINST WOMEN ACT
OFFENSES
OFFENSE

YEAR

DOMESTIC VIOLENCE

DATING VIOLENCE

STALKING

DATING VIOLENCE

STALKING

ON-CAMPUS

NONCAMPUS

PUBLIC

0

0

0

2019

1

0

0

2020

0

0

0

2018

0

0

0

2019

1

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

0

2020

0

0

0

YEAR

DOMESTIC VIOLENCE

10549 Universe Blvd.

2018

VIOLENCE AGAINST WOMEN ACT
OFFENSES
OFFENSE

GEOGRAPHIC LOCATION: WESTSIDE CAMPUS

GEOGRAPHIC LOCATION: SOUTH VALLEY CAMPUS

5816 Isleta Blvd. SW
ON-CAMPUS

NONCAMPUS

PUBLIC

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

1

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

0

2020

0

0

0
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VAWA Crime Statistics for CNM

VIOLENCE AGAINST WOMEN ACT GEOGRAPHIC LOCATION: ADV TECHNOLOGIES CTR
4700 Alameda Blvd NE
OFFENSES
OFFENSE

YEAR

DOMESTIC VIOLENCE

DATING VIOLENCE

STALKING

ON-CAMPUS

NONCAMPUS

PUBLIC

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

0

2020

1

0

0

VIOLENCE AGAINST WOMEN ACT GEOGRAPHIC LOCATION: WORKFORCE TRAINING CTR
5600 Eagle Rock Ave. NE
OFFENSES
OFFENSE

YEAR

DOMESTIC VIOLENCE

DATING VIOLENCE

STALKING

ON-CAMPUS

NONCAMPUS

PUBLIC

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

1

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

0

2020

0

0

0
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VAWA Crime Statistics for CNM

VIOLENCE AGAINST WOMEN ACT GEOGRAPHIC LOCATION: RIO RANCHO CAMPUS
2601 Campus Blvd. NE
OFFENSES
OFFENSE

YEAR

DOMESTIC VIOLENCE

DATING VIOLENCE

STALKING

ON-CAMPUS

NONCAMPUS

PUBLIC

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

2

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

0

2020

0

0

0

VIOLENCE AGAINST WOMEN ACT GEOGRAPHIC LOCATION: STEMULUS CENTER
20 1St Plaza Center NW
OFFENSES
OFFENSE

YEAR

DOMESTIC VIOLENCE

DATING VIOLENCE

STALKING

ON-CAMPUS

NONCAMPUS

PUBLIC

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

1

2020

0

0

0
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VAWA Crime Statistics for CNM

VIOLENCE AGAINST WOMEN ACT GEOGRAPHIC LOCATION: FUSE Makerspace
101 Broadway NE #3100
OFFENSES
OFFENSE

YEAR

DOMESTIC VIOLENCE

DATING VIOLENCE

STALKING

ON-CAMPUS

NONCAMPUS

PUBLIC

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

0

2020

0

0

0

2018

0

0

0

2019

0

0

0

2020

0

0

0

Hate Crime Statistics
2018

2019

2020

There was (1) incident of intimidation characterized by bias against religion reported at CNM Main
campus.
There was (1) incident of destruction/damage/vandalism of property characterized by bias against
race reported at CNM Montoya campus.
There was (1) incident of intimidation characterized by bias against ethnicity reported at CNM Main
campus.
There was (1) incident of intimidation characterized by bias against gender reported at CNM Main
Non-campus.
There was (1) incident of intimidation characterized by bias against disability reported at CNM ATC
campus.
There was (1) incident of intimidation characterized by bias against gender reported at CNM
Montoya campus.

Unfounded Crimes
2018
2019
2020

There were no unfounded crimes for any of the CNM campuses.
There were no unfounded crimes for any of the CNM campuses.
There were no unfounded crimes for any of the CNM campuses.

NOTE: The College made a reasonable and good faith effort to request and retrieve statistics from local
law enforcement agencies with jurisdiction over CNM’s identified Clery geography.
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CLERY-DESIGNATED CRIME DEFINITIONS
CNM is required to report crime statistics as defined by the Clery Act for the following crimes if the crimes
are reported and occur in geographic locations as defined on pages 8-9.
Unfounded Crime Reports – According to Uniform Crime Report (UCR) guidelines, a reported offense
can be cleared as unfounded by a sworn law enforcement authority “if the investigation shows that no
offense occurred nor was attempted.” These cases thus remain as official crime reports and are included
in the departmental statistics; however, they are explicitly labeled as “unfounded” cases within UCR
reports on the various index crimes. According to UCR guidelines, the statistics on unfounded cases
should include crime reports that are either: False or Baseless.
CRIMINAL OFFENSES
Murder/Non-Negligent Manslaughter – The willful killing of one human being by another.
Manslaughter by Negligence – The killing of another person through gross negligence.
Sexual Assault (Sex Offenses): Any sexual act directed against another person, without the consent of
the victim, including instances where the victim is incapable of giving consent.
•

Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object,
or oral penetration by a sex organ of another person, without the consent of the victim. This
definition includes any gender of victim or perpetrator.

•

Fondling: The touching of the private parts of another person for the purpose of sexual
gratification, without the consent of the victim, including instances where the victim is incapable of
giving consent because of his/her age or because of his/her temporary or permanent mental
incapacity.

•

Incest: Non-forcible sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.

•

Statutory Rape: Non-forcible sexual intercourse with a person who is under the statutory age of
consent.

Robbery – The taking or attempting to take anything of value from the care, custody, or control of a
person or persons by force or threat of force or violence and/or by putting the victim in fear.
Aggravated Assault – An unlawful attack by one person upon another for the purpose of inflicting severe
or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by
means likely to produce death or great bodily harm.
Burglary – The unlawful entry of a structure to commit a felony or a theft.
Motor Vehicle Theft – The theft or attempted theft of a motor vehicle.
Arson – Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircraft, or personal property of another.

DOMESTIC VIOLENCE, DATING VIOLENCE, AND STALKING
The Federal definition (from VAWA) of Domestic Violence: a felony or misdemeanor crime of
violence committed:
• by a current or former spouse or intimate partner of the victim;
• by a person with whom the victim shares a child in common;
• by a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate
partner;
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•
•

by a person similarly situated to a spouse of the victim under the domestic or family violence laws
of the jurisdiction in which the crime of violence occurred; or
by any other person against an adult or youth victim who is protected from that person’s acts
under the domestic or family violence laws of the jurisdiction in which the crime of violence
occurred.

The Federal definition (from VAWA) of Dating Violence: the term “dating violence” means
violence committed by a person:
• who is or has been in a social relationship of a romantic or intimate nature with the victim; and
• The existence of such a relationship shall be determined based on the reporting party’s statement
with consideration of:
– the length of the relationship;
– the type of relationship;
– the frequency of interaction between the persons involved in the relationship
• Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such
abuse.
• Dating violence does not include acts covered under the definition of domestic violence.
The Federal definition (from VAWA) of Stalking: engaging in a course of conduct directed at a
specific person that would cause a reasonable person to:
• Fear for the person’s safety or the safety of others; or
• suffer substantial emotional distress.
For the purposes of this definition:
• Course of conduct means two or more acts, including, but not limited to, acts which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means follows,
monitors, observes, surveils, threatens, or communicates to or about, a person, or interferes with
a person’s property.
• Reasonable person means a reasonable person under similar circumstances and with similar
identities to the victim.
• Substantial emotional distress means significant mental suffering or anguish that may, but does
not necessarily, require medical or other professional treatment or counseling.

HATE CRIME DEFINITIONS
Hate Crime- A criminal offense that manifests evidence that the victim was intentionally selected because
of the perpetrator’s bias against a victim.
Include any of the above crimes and any incidents of larceny-theft, simple assault, intimidation, or
destruction/damage/vandalism of property.
Larceny-theft – the unlawful taking, carrying, leading, or riding away of property from the possession or
constructive possession of another
Simple Assault – an unlawful physical attack by one person on another where neither the offender
displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness
Intimidation- to unlawfully place another person in reasonable fear of bodily harm through the use of
threatening words and/or other conduct, but without displaying a weapon or subjecting the victim to actual
physical attack
Destruction/damage/vandalism of property – to willfully and maliciously destroy, damage, deface or
otherwise injure real or personal property without the consent of the owner or the person having custody
or control of it
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BIAS CATEGORIES
Race – a preformed negative attitude toward a group of persons who possess common physical
characteristics, e.g. color of skin, eyes, and/or hair; facial features, etc., genetically transmitted by descent
and heredity which distinguish them as a distinct division of humankind, e.g., Asians, blacks or African
Americans, whites.
Gender – a preformed negative opinion or attitude toward a person or group of persons based on their
actual or perceived gender, e.g., male or female.
Gender Identity - A preformed negative opinion or attitude toward a person or group of persons based
on their actual or perceived gender identity, e.g., bias against transgender or gender non-conforming
individuals. Gender non-conforming describes a person who does not conform to the gender-based
expectations of society, e.g., a woman dressed in traditionally male clothing or a man wearing makeup. A
gender non-conforming person may or may not be a lesbian, gay, bisexual, or transgender person but
may be perceived as such.
Religion - A preformed negative opinion or attitude toward a group of persons who share the same
religious beliefs regarding the origin and purpose of the universe and the existence or nonexistence of a
supreme being, e.g., Catholics, Jews, Protestants, atheists.
Sexual Orientation - A preformed negative opinion or attitude toward a group of persons based on their
actual or perceived sexual orientation. Sexual Orientation is the term for a person’s physical, romantic,
and/or emotional attraction to members of the same and/or opposite sex, including lesbian, gay, bisexual,
and heterosexual (straight) individuals.
Ethnicity - A preformed negative opinion or attitude toward a group of people whose members identify
with each other, through a common heritage, often consisting of a common language, common culture
(often including a shared religion) and/or ideology that stresses common ancestry. The concept of
ethnicity differs from the closely related term “race” in that “race” refers to a grouping based mostly upon
biological criteria, while “ethnicity” also encompasses additional cultural factors.
National Origin - A preformed negative opinion or attitude toward a group of people based on their actual
or perceived country of birth. This bias may be against people that have a name or accent associated
with a national origin group, participate in certain customs associated with a national origin group, or
because they are married to or associate with people of a certain national origin.
Disability – A preformed negative opinion or attitude toward a group of persons based on their physical
or mental impairments, whether such disability is temporary or permanent, congenital or acquired by
heredity, accident, injury, advanced age or illness.

ARRESTS AND REFERRALS FOR DISCIPLINARY ACTION
Arrests and Referrals for Drug, Liquor and Weapon Law Violations
Weapons: Carrying, Possessing, Etc.- The violation of laws or ordinances prohibiting the manufacture,
sale, purchase, transportation, possession, concealment, or use of firearms, cutting instruments,
explosives, incendiary devices, or other deadly weapons. This classification encompasses weapons
offenses that are regulatory in nature.
Drug Abuse Violations - The violation of laws prohibiting the production, distribution, and/or use of
certain controlled substances and the equipment or devices utilized in their preparation or use. The
unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation, or
importation of any controlled drug or narcotic substance. Arrests for violations of state and local laws,
specifically those relating to the unlawful possession, sale, use, growing, manufacturing, and making of
narcotic drugs.
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Liquor Law Violations - The violation of state or local laws or ordinances prohibiting the manufacture,
sale, purchase, transportation, possession or use of alcoholic beverages, not including driving under the
influence and drunkenness.
Arrest - Persons processed by arrest, citation or summons
Referred for disciplinary action - the referral of any person to any official who initiates a disciplinary
action of which a record is kept and which may result in the imposition of a sanction

This information is provided as a part of CNM Security Department’s continuing commitment to safety and
security on campus in compliance with the Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act. Concerns or questions related to this document should be directed to the
Clery Compliance Manager either by mail at CNM Security, 525 Buena Vista SE, Albuquerque, NM
87106; email at: cleryact@cnm.edu; or by telephone at (505) 224-4633.
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